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Secretary 

Treasurer’s 

Report 


Following are the Financial Re¬ 
ports for September and October 
1980. Due to the fact our Per Capita 
Tax was only $51,261.03 for Sep¬ 
tember compared to $331,888.51 for 
October, reflects a large surplus of 
$346,019.68 in September and a 
deficit of $125,840.99 in October. 

If there are any questions on these 
reports give me a call. 


SEPTEMBER 1980 


Receipts 

$523,019.37 

Expenditures 

176,99.69 

Surplus 

$346,019.68 

BANK BALANCE 

Current Account 

August 31/80 % 

$ 237,888.57 

September Deposits 

975,976.42 

1,213,864.99 

September Withdrawals 

967,615.97 

246,249.02 

Less O/S Cheques 

-64,324.95 

Actual Bank Balance 

Sept. 26/80 

$181,924.07 

ASSETS 

Petty Cash 

$25.00 

Cash on Hand 

1,180.30 

Bank Balance Sept. 26 

246,249.02 

Autoworkers Credit Union 17,827.77 

Government Bonds 

12,000.00 

Coop Credit 

90,000.00 

Investors Group Trust 

87,999.40 

GM Unit Benefit Fund 

20,085.13 

Short Term Deposit 

550,000.00 

$1,025,366.62 

Less O/S Cheques 

-64,324.95 

$ 961,041.67 

RECEIPTS 

Check-offs 

$514,710.34 

Hall Rent 

5,447.20 

Apartment Rent 

600.00 

Miscellaneous Sales 

177.00 

Telephone 

294.00 

Vending Machines 

246.70 

Retired Members Dues Fund 523.70 

Officers Insurance 

137.15 

Womens Committee 

115.00 

Bond Interest 

225.00 

Coop Health 

17.68 

HoudaiUe Strike Fund 

100.00 

Lost Time Expense Refunds 425.60 

$523,019.37 

EXPENDITURES 

Office & Hall Wages 

$ 25,269.29 

Lost Time Wages 

25,979.84 


DANCE 

For those who can’t 

Friday, November 28th 

at the 

UAW Hail 

44 Bond St. E., Oshawa 

Dance to 

“Heritage” from Toronto 

all proceeds to 
“Muscular Dystrophy” 
8:00 p.m. — $5.00 per person 
licenced bar 

Tickets at: 

UAW Hall 

44 Bond St E. Oshawa 
Will’s Pro Hardware 
124 Wilson Rd. S. 
Townline Pro Hardward 
1405 King St E. 

Las Vegas Type Show — 
door prizes 

Come and have fun — 
and help others 


By CARL FINLAY 


Payroll Service Charge 

319.20 

Lost Time Expenses 

23,963.98 

Per Capita Tax 

51,261.03 

Publicity 

7,379.58 

Office Supplies 

359.88 

Hall Supplies 

573.95 

Building Maintenance 

1,916.57 

Entertainment 

200.00 

Welfare 

30.00 

Donations 

3,032.45 

Telephone 

882.16 

OHIP 

180.00 

Dues Refunds 

40.24 

1980 Picnic 

1,920.07 

Retired Members Dues Fund 818.59 

Green Shield 

227.98 

Petty Cash 

24.20 

PAC 

2,071.40 

Officers Insurance 

498.44 

Special GM Unit 


Benefit Fund 

22,069.00 

Realty Taxes 

5,852.00 

Vending Machines 

259.00 

Miscellaneous 

76.64 

Coop Health 

342.68 

General Insurance — staff 

$ 1,451.51 

Total Expenditures 

$176,999.69 

OCTOBER 1980 

Expenditures 

$456,301.63 

Receipts 

130,460.64 

Deficit 

"$125,840.99 


BANK BALANCE 
OCTOBER 31, 1980 


Current Acct. 


September 26/80 

$ 246,249.02 

October deposits 

876,213.59 

1,122,462.61 

October withdrawals 

925,504.39 

$ 196,958.22 

ASSETS 

Petty Cash 

25.00 

Cash on Hand 

10,480.47 

Bank Balance Oct. 31/80 

196,958.22 

Autoworkers Credit Union 

t 17,419.77 

Government Bonds 

12,000.00 

Coop Credit 

90,000.00 

Investors Group Trust 

87,485.71 

GM Unit Benefit Fund 

13,261.11 

Short Term Deposit 

750,000.00 

$1,177,630.28 

Less O/S Cheques 

-347,493.34 
$ 830,136.94 

EXPENDITURES 

Office & Hall Wages 

$ 35,616.62 

Lost Time Wages 

28,422.07 

Payroll Service Charge 

231.15 

Lost Time Expenses 

7,671.95 

Per Capita Tax 

331,888.51 

Publicity 

10,736.49 

Office Supplies 

1,679.46 

Hall Supplies 

797.31 

Building Maintenance 

2,378.55 

Entertainment 

1,639.50 

Welfare 

372.63 

Education 

687.80 

Donation 

11,291.53 

Dues Refunds 

203.56 

Houdaille Strike Expenses 

8,440.00 

Retired Members Dues Fund 1,098.18 

Telephone 

2,706.31 

Green Shield 

513.76 

Officers Insurance 

503.58 

Telegram 

3.69 

1980 Picnic 

394.13 

Legal fees 

200.90 

OHIP 

180.00 

Misc. (plant gate 

collection) 

3,887.53 

Petty Cash 

48.58 

Audit 

^ 50.00 

Womens Committee 

(\ 115.00 

Misc. Insurance 

^ 56.00 

Customs 

32.00 

PAC 

2,184.50 

Vending Machines 

224.00 

Duplate Dues Assessment 

1,615.00 

GM Dues Assessment 

260.00 

Coop Health 

171.34 

Total Expenditures 

$456,301.63 


RECEIPTS 

Check-offs $312,712.85 

Hall Rent 4,625.00 

Apartment Rent 600.00 

Miscellaneous Sales 631.00 

Telephone 491.90 

Entertainment Committee 52.50 

Miscellaneous — (plant 
gate Collection) 3,610.78 

Vending Machines 330.65 

Retired Members Dues Fund 893.25 
Officers Insurance 137.15 

Publicity 740.00 

Building Maintenance 5,562.88 

Education Committee 55.00 

Coop Health Premium _ 17.68 


Total Receipts $330,460.64 

In 1975 the vision program came 
into effect for all General Motors 
employees. 

Since that time every angle has 
been used by some of the optical 
centres in this area to take advantage 
of this program and still make large 
profits at the expense of our mem¬ 
bership. They do it in this fashion: 
You go and have your eyes tested by 
showing your OHIP Card — the test 
does not cost you! You go from there 
to the Optician as soon as they find 
you are a GM employee they start by 
fitting you with the frame — watch 
here — they go to the most expensive 
frames and say how nice they look, 
etc. etc. 

Even though they have very simi¬ 
lar frames that would not cost you a 
cent under the Plan on another shelf. 
I compared two sets of frames from 
the same vendor. One set of frames 
cost the employee $24.95. The other 
set did not cost the other employee a 
penny — and yet these frames ap¬ 
peared identical. 

If you are going for a pair of glas¬ 
ses, tell them first you want to see all 
the frames and lenses that are fully 
paid for under the negotiated plan. 
Most opticians claim they have over 
one hundred (100) different sets of 
frames covered by the Plan. I get a 
little bit upset when some one 
phones or tells me they had to pay 
“X” number of dollars for a set of 
glasses I know could have been fully 
paid for under the Plan. 

If you need further information on 
the Eye Care Program contact the 
Sick and Accident Representatives 
Lloyd Clarke or Jack Vaillancourt at 
725-1759 or the Union Hall at 723- 
1187. 


Retirees 

Christmas 

Dance 

Friday 

December 12,1980 
UAW Hall 
Lucky Draws 
10 Turkeys 
10 Hams 


Once again, the Resi¬ 
dents of Cheshire Home 
(Group Home for Physically 
Handicapped Young Adults) 
are selling Claxton Christ¬ 
mas Cakes: 3-1 lbs. pack¬ 
ages, individually wrapped 
Gift Boxes $7.75, light or 
dark. 

To place your order 
phone: 576-4027 or 576-2112 



General Motors 
Unit 

Regular Meeting 

Thursday, November 20,1980 
7:30 p.m. 

UAW Hall 


President’s Report 

Employment and Immigration. 

Maximum weekly insurable earn¬ 
ings will increase to $315 in 1981 
from $290 in 1980, according to a re¬ 
cent news releafse. The 1981 
maximum weekly U.I. benefit will 
increase to $180 from $174 in 1980. 
Mr. Axworthy noted that the Canada 
Employment and Immigration 
Commission has adjusted the 
minimum insurability requirement. 
As of January 1, 1981, a job will be 
insurable either if a person works at 
least 15 hours a week for one 
employer or if his or her earnings are 
at least equal to 20 percent of the 
maximum weekly insurable earn¬ 
ings, which is $63 a week. Under the 
regulations prevailing in 1980, 
hourly-paid and salaried workers 
were required to work at least 20 
hours per week, while other workers 
had to earn at least 30 percent of the 
maximum insurable earnings or $87 a 
week. Mr. Axworthy said that the 
minimum requirement has been 
changed because of criticism that it 
was unfair to some workers, par¬ 
ticular women in part-time 
employment. The change will extend 
coverage to approximately 300,000 
workers. 

U.I. claimants whose annual in¬ 
come, including U.I. benefits, ex¬ 
ceeds 1.5 times the maximum yearly 
insurance earnings must repay 30 
percent of those U.I. benefits that 
make up the excess. For the 1981 tax 
year, $24,570 will be the limit above 
which the repayment formula 
applies. 

The new figures become effective 
on January 1, 1981. Because 
employers need the figures to adjust 
their accounting and payroll sys¬ 
tems, the maximum and minimum 
Jnsurable earnings and benefit figures 
1981 have been released by the Hon. are released as early as possible each 
Lloyd Axworthy, Minister of year. 


Request Gov’t Audit 

November 14th, 1980 

Dear Brothers and Sisters: 

As a result of an article appearing in the Oshawa Times on 
Tuesday, November 11th, 1980, under letters to the Editor, and 
photo copies made to the awareness of management of Gen-x v 
eral Motors on their equipment and circulated throughout the 
plant, I have sent the following letter to the Minister of Labour: 

Sr. D. K. Aynsley, 

Registrar, 

Ontario Labour Relations Board, 

400 University Avenue, 

Toronto, Ontario. 

Dear Sir: 

After reading our daily newspaper on Tuesday, November 11, 1980, I 
understand a Mr. Murray Strong has irade a complaint to your office and insinuates 
certain funds are missing from our local treasury. Also, in the letter to the 
Editor of that daily paper, he indicates your office would like an audit of our 
books. 

I am therefore, extending to your office an invitation to come down 
to Oshawa, at your earliest convenience, and audit our books and accounts in any 
manner you wish. 

•J have the utmost confidence in our office staff and the Tinkham Assoc¬ 
iates who do a quarterly audit of our books and the auditing staff of the 
International Union. 

I would most welcome the opportunity of having a Government Audit in 
the very near future. 

Yours truly. 


Secretary-Treasurer, 

Local 222, U.A.W. 

I would like to make it very clear the the Membership of Local 
222, UAW, that we have nothing to fear from any Audit. We pay 
thousands of dollars per year to the Auditing firm of C.J. Tink¬ 
ham and Associates. Therefore, if the Government wish to 
come in and do an Audit (at no cost to our Local), I am all in 
favour of such action. At least we would be getting something 
for our tax dollar. This should put a stop to the rumor mongers 
and to this attempted witch hunt, designed to divide our Mem¬ 
bership and slander our Local Union. Fraternally yours, 

Carl Finlay 



CF/ac 
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By TED MURPHY 

There has been a drastic change in 
the world auto industry as shown by 
the consumers being forced to buy 
small cars because of the increases in 
oil prices. The 
government of 
this country is 
not addressing 
themselves to 
the problems and 
are not moving 
fast enough to 
make Canada 
self-sufficient in¬ 
sofar as natural 
resources are 
concerned. 
PetroCan is a step in the right direc¬ 
tion, but is not going to come about 
fast enough to help the auto industry. 
The budget that was handed down by 
the federal government was really 
only a statement on oil prices. This 
has only added to the problem we’re 
having in the auto industry. 

The Minister of Labour, Herb 
Gray, is proposing changes in the 
Auto Pact. This scares me because, 
when they talk about this, I know 
that the corporations are interested 
in having fewer restriction than in the 
past. I have never been a supporter 
of the Auto Pact, and would like to 
see us produce all models sold in 
Canada built in Canada, but I know 
that is not going to happen overnight. 

If the government would force the 
corporations to build plants and re¬ 
duce tlje deficit in the Auto Pact, this 
would create jobs and reduce the 
deficit. 

U.I. FIGURES RELEASED 

Maximum and minimum insur¬ 
ance earnings figures to be used in 
calculating Unemployment Insur¬ 
ance benefits and contributions in 
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GM Plant 
Chairman Report 


Truck Plant News 


By PHIL BENNETT 
Plant Chairman 

The grievance load at the 3rd step 
of the grievance procedure is becom¬ 
ing heavier, especially from the car 
assembly plant. One of the main rea¬ 
sons why there 
are so many 
grievances at 
step 3 of the 
grievance pro¬ 
cedure is be¬ 
cause of Peter 
Henrich, the 
supervisor over 
the labour rela¬ 
tions represen¬ 
tatives for the car 
assembly plant. 

Henrich does not want to work out 
the problems with the union, instead 
he chooses to back the management 
on the floor of the shop in every deci¬ 
sion that they make even though a 
great many of these decisions are in 
violation of the collective agree¬ 
ments. Henrich’s idea of administer¬ 
ing the collective agreement is to do 
Whatever is necessary at the time and 
to cater to the management and if in 
the process he violates the agree¬ 
ment, that is too bad. Well Mr. Hen¬ 
rich, unfortunately for you there are 
superiors over you in the Labour Re¬ 
lations Department and I feel quite 
certain that they too are tired of 
overruling you at the fourth step of 
the grievance procedure. You are 
just a small cog in the big wheel and 
the sooner you realize this fact, and 
do your job properly, the better off 
you will be. 

ARBITRATION 

On October 23rd both the Union 
and the Company met in the Holiday 
fnn in Oshawa to arbitrate the case of 
Brother Eugene Vaillancourt from 
the car assembly plant. We were al¬ 
ready to proceed with the hearing 
when we received word that Profes¬ 
sor Palmer (the arbitrator) could not 
be at the hearing, so the case was 
adjourned until October 30th. On 
October 30th the Union and the 
company did meet again in the Holi¬ 
day Inn and this time Professor 


The UAW Hockey League did not 
operate on Sunday, November 2nd, 
due to a planned activity at the Civic 
Auditorium. We have also been elim¬ 
inated on Sunday, November 23rd, 
because of another event scheduled 
by the Auditorium’s management. 

If the games that have been played 
to-date are any indication, the fans 
who are in attendance every Sunday 
are going to see some of the best 
hockey around this area they have 
seen in a long time. It appears that 
there will not be any one team who 
will run away with the honours. 

The 10:00 a.m. game on 
November 9th, was a prime example 
of what many of us have witnessed 
over the years and that is the out¬ 
come is not settled until the final 
whistle. 

George Kerr potted the solo goal 
of the first period to give Starr Furni¬ 
ture a 1-0 lead in their bid to gain 
equal billing for first place with Pete 
and Don Texaco. 

In the middle frame Pat O’Dowd 
notched the equalizer for Texaco 
only to have Mike Noonan shoot 
Starr into the lead again late in the 
period. 

The final frame seen Texaco take 
advantage of sloppy defensive work 
by Starr, as they rattled home three 
unanswered goals by Brian Keith 


Palmer was present. The discharge 
of Brother Vaillancourt was arbit¬ 
rated and at present the parties are 
awaiting the arbitrator’s decision. 

4TH STEPS ,, 

We had our last set of 4th steps in 
the month of September as I have 
previously outlined in a September 
edition of The Oshaworker. I have 
talked to our International Represen¬ 
tative Dennis Tyce and asked him to 
have 4th Steps again in January of 
1981. Brother Tyce told me that he 
would be able, to set up fourth steps 
again in January as per my request. I 
think it is tremendously important to 
have 4th Step hearings as often as 
possible, so that there does not be¬ 
come a backlog of grievances at the 
4th Step of the grievance procedure. 
Also if the 4th steps are heard on a 
regular basis, the company has pres¬ 
sure on them to settle a lot more of 
the grievances at the different steps 
of the grievance procedure, before 
the grievances reach the 4th Step. 

ARBITRATION FILE 
SET UP 

After taking over as chairman I 
quickly realized that our Local 
Union did not have a file set up on 
arbitration decisions pertaining to 
Canada. I happen to think that it is 
very important to know which cases 
the Union have won or lost in the 
past, because in my opinion we can¬ 
not represent our members properly 
without this information. I have been 
able to attain copies of all UAW arbi¬ 
tration decisions since 1955 in 
Canada (excluding the Province of 
Quebec). It has been agreed upon 
between the parties that the arbitra¬ 
tion decisions in Quebec are not 
binding on our members outside of 
Quebec and vice-versa. We now 
have a file set up in the Local Union 
hall and I also have a file set up in the 
Union Work Centre. I have also 
given each District Committeeman a 
copy of these arbitration decisions. I 
feel confident that this is another step 
forward in which the leadership of 
your Union can represent you the 
membership more effectively in the 
future. 


with a pair and a single marker by 
Mark Blanchard. At 18:39 Mike 
Byrne brought Starr closer on a 4-3 
count, and then at 19:36 Jeff 
Rorabeck tied the game for Starr 
with their goalie benched for an extra 
attacker. At 19:58 Mike Noonan hit 
pay dirt to give Starr a come from 
behind 5-4 win. 

V.S. Services seem to be having 
trouble getting untracked in three 
very close games this season as Mat¬ 
tress Man defeated them 4-2 in the 
second half of the weekly twin bill. 

Mattress Man grabbed a first 
period 1-0 lead on Rene Beauche- 
min’s tally while Tom Doyle in¬ 
creased it to 2-0 early in the second 
period. 

Ross Wheeler continued the scor¬ 
ing for Mattress Man in the final 
frame to increase their lead to 3-0. 
Finally at 12:48 V.S. Services got on 
the score sheet with Paul Bedard pul¬ 
ling the trigger. Doyle notched his 
second goal of the game for Mattress 
Man while Tony Prentice closed the 
game scoring for V.S. Services. 

LEAGUE STANDING 
(NOVEMBER 10, 1980) 
TEAM W L T F A Pts. 

Starr 2 10 118 4 

Mattress 2 1 0 10 8 4 

Texaco 2 1 0 10 9 4 

V.S. 0 3 0 4 10 0 


By BING CAMPNEY 
DISTRICT 11 

COMPANY RENEGING 
ON PARAGRAPH 21 

With so many grievances being 
filed by employees throughout the 
Plant, leads me to believe the com¬ 
pany is not living up to their part in 
this Paragraph 21 
of the Master 
Agreement. 
Paragraph (21 A) 
reads ‘‘An 
employee having 
a grievance or 
one designated 
member of a 
group having a 
grievance, 
should first take 
the grievance up 
with his foreman who will attempt to 
adjust it (“YUK”). 

In fairness to some I should say 
there are still a few supervisors left 
who do try and resolve a grievance or 
two (but not too many). There are 
just too many grievances filed that ' 
could and should be resolved prior to 
the committeeman getting into it. I 
should point out when an employee 
is going to receive some form of dis¬ 
cipline then he had better make sure 
his Union is present before accepting 
anything from his supervisor. 

BUY CANADIAN? 

A few articles back, I wrote in The 
Oshaworker about buying what you 
build, but most important buy Cana¬ 
dian. I did not mean this for the 
employees only, I think the company 
should pay attention to it also. Take 
a look at some of the tools you are 
using. I hope they don’t say a “pro¬ 
duct of Taiwan”. 

HELLO KNOB HILL 
— GOOD-BYE CO-OP 

I hope the above title does not 
come true but I am a bit frightened 
with Knob Hill coming to Oshawa. I 
believe it will be sounding the death 
knell for many established stores in 
Oshawa and most important to you*, 
the membership it could ruin the k ' 
Co-op. I doubt Knob Hill Farms will 
hire too many local residents, they 
usually bring their own people with 
them. If this holds true, look for the 
unemployment picture to rise here in 
Oshawa, like I said I hope I am 
wrong. 

MAINTENANCE 
PROBLEMS GALORE 

It just does not matter where you 
go in this plant, you continually have 
people asking you, “When are they 
going to do this?” the answer is al¬ 
ways the same maintenance super¬ 
visors cannot keep their promises to 
the Union when they commit them¬ 
selves. 

Pat Thrasher Shift 1 Committee¬ 
man, Derek Gandy Shift 2 Commit¬ 
teeman and myself have been lied to 
constantly. Like I said in a previous 
article, the company is looking for 
quantity and the employees who are 
the proud ones want quality. Our 
quality index hit a low this last quar¬ 
ter (3), the first time this plant lias not 
been No. 1 since 1976, maybe the 
workers are tired of receiving the 
“ash trays, coaster, cards, baromet¬ 
ers and donuts for their efforts, I 
think they are asking the company 
for a little bit of quality in their work 
life and their work areas. 

I was asked by a member of top 
management what I thought the 
reason was for us being No. 3 all of a 
sudden. My response was the 
gentleman across the hall, (Vic 
Pratt), the General Superintendent. 
Example: On the morning of October 
28th, I toured the Paint Shops with 
Committeeman Derek Gandy, Main¬ 
tenance General Foreman Scott An¬ 
derson and Superintendent Gwynne 
Barnes. In our possession this a.m. 
was a six (6) page complaint sheet by 
the Paint Shop employees. 

We visited every Spray Booth in 
the Paint Shop and everything which 
was wrong we discussed the problem 
and when it could be corrected. All 
Derek and I requested from the com¬ 
pany was a commitment to when we 


could expect these problems to be 
behind us. After our tour, I accom¬ 
panied Scott Anderson to his office 
to get acquainted with his schedule 
for the Paint Shops. He promised me 
all of these problems would be cor¬ 
rected by October 31st (Friday) and 
he would go with us again and wit¬ 
ness for himself whether the prob¬ 
lems were resolved. 

However, I knew after viewing his 
schedule there was not enough 
people in Dept. 44 to handle all the 
noon hour jobs set forth by Mr. An¬ 
derson. After our second tour of 
these Paint Shops I was right, I am 
sorry to say 95 percent of the jobs 
were not completed, there were 
problems still existing in these Spray 
Booths where the employee told the 
supervisor of his concern about 
safety and it was ignored. 

Superintendent Barnes told the 
supervisor in question to get the 
problem fixed and he meant now. I 
think it is high time the company 
took a look at the Union's proposal 
that Scott Anderson reinforce the 
third shift Cleaner Attendants and 


By MORDEN LAZARUS 

TORONTO (CPA) — Massey- 
Ferguson Ltd. has been one of the 
world’s largest and oldest manufac¬ 
turers of agricultural machinery. It is 
a multi-billion dollar corporation 
whose controlling interest has been 
held by one of Canada’s most power¬ 
ful financial groups — Argus 
Corporation. Yet M-F is heading for 
bankruptcy unless some wizard 
comes up quickly with a life-saver. 

Argus Corp.’s latest move en¬ 
couraged nobody, least of all the 
federal and Ontario governments 
which have been asked to aid M-F 
financially. Conrad Black, young 
and daring head of Argus, has do¬ 
nated his company’s 3-million shares 
of M-F to two M-F pension funds, 
one of which is the UAW Pension 
Fund for hourly employees. 

Black’s move is not a charitable 
act. It simply means that Black and 
his cohorts are ducking further re¬ 
sponsibility for what happens to 
M-F, its creditors and employees. 
No mean duck, considering that cre¬ 
ditors are owed about $U /2 billion 
and 35,000 employees — 6,000 of 
them in Canada — are out of work. 

On Oct. 8, the federal government 
announced the appointment of a 
Wood Gundy executive to help de¬ 
vise a plan to refinance Massey- 
Ferguson. Wood Gundy is Canada’s 
largest brokerage house and was in¬ 
volved in underwriting a substantial 
M-F financing in 1975. This makes 
Wood Gundy’s representative hard¬ 
ly an objective consultant. 


Sweepers. It is very easy to point the 
finger of guilt at a person rather than 
to be realistic and try doing some¬ 
thing about it. 

I would like to see Scott Anderson 
and his entire Staff exchange places 
with the Employees in Dept. 44 and 
try doing everything they have to do 
during a noon hour. 

The Maintenance Dept, would 
rather we did not bother Vic Pratt or 
Gordon White (Plant Manager) 
about these problems, so now I am 
asking these two gentlemen “Will we 
be No. 6 next quarter?” 

While we are on the subject of the 
Paint Shops, I was told by Superin¬ 
tendent Barnes the company has 
tried numerous ways for the Electro¬ 
static Guns to spray properly even to 
the extent of decreasing the paint 
flow to the guns from 26 ounces per 
minute to 18 ounces per minute and 
even this did not help. He informed 
me they have ordered another 
Electrostatic Gun called the Nord- 
son somewhat like the one used by 
the Robots, hopefully this will re¬ 
solve this problem. 


A major impediment to financial 
assistance from government is how 
the money will be used. The largest 
creditor is the Canadian Imperial 
Bank of Commerce ^hich is into 
M-F to the tune of $400 million. 

There are other clouds darkening 
M-F’s future. Management is 
mediocre, its product range is show¬ 
ing signs of age, so is its plant and 
technology. Argus itself is in large 
part to blame for this state of affairs, 
particularly the big shots who pre¬ 
ceded Black. 

Another question: Should Canada 
be saddled with the M-F bailout 
when most of the investment and 
jobs are in other countries and head¬ 
quarters are now in Des Moines, 
U.S.A.? 

The consensus is that the huge 
corporation cannot be successfully 
revived as it is. Without major 
changes, public money for a bail-out 
would be money down the drain. 
What is needed is a complete re¬ 
organization of Massey Ferguson 
under new management aimed at 
establishing M-F as a viable manu¬ 
facturing business in a very competi¬ 
tive field. 

And yet the federal and Ontario 
governments have agreed to guaran¬ 
tee $200 million in common or pre¬ 
ferred shares as part of a $700 million 
refinancing package unveiled by 
Massey-Ferguson in late October. 
The Bank of Commerce will pur¬ 
chase $ 150 million in convertible pre¬ 
ferred shares. 




Hockey Hot Box 


By LLOYD CLARKE 



Watch the 
1980 

GREY CUP GAME 

6 foot coloured screen 
UAW hall, 44 Bond St. 
Sunday November 23rd 
12:00 noon 

door prizes — bar privileges 
TICKETS: 

$5.00 available at UAW Hall 

BUFFET MENU 

roast beef, gravey, bratwurst, pickles, cabbage rolls 
baked potatoes, bread, rolls butter 


Can Massey-Ferguson 
Be Saved? 
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The Final 
Scene 

By BILL RUDYK 

The rat race is over. The “RATS” 
won. October the 31st did come, and 
the plant did come to an end, with the 
exception of a boiler man and some 
10 people to clean up for about 10 
days. It is all over. 

I won’t bore you by describing 
how it all went. By now, most of you 
know, or heard it all before. 

I would like to instead take this last 
opportunity to give many thanks to 
all the people who helped and sup¬ 
ported the “sit-in”. Brothers Steve 
Nimigon, Ted Murphy, and all of 
Bob White’s staff stood behind us 
like “cement” and most of all my 
own Committee, Harold Hogarth, 
Bruce Duggan, and Vem Brooks 
who also stood with me solid and 
were prepared to see it through to 
any end. A special thanks to Bruce 
who did far more than his share in the 
handling of the paperwork that fol¬ 
lowed in the final hectic days. 

I would like to thank all the girls at 
the UAW Hall, who not only put up 
with a lot of guff, (in other words, 
B.S.) but without doubt like in any 
organization when the traffic gets 
real heavy and the executive are 
busy, busy, they still kept the show 
together and without doubt, they al¬ 
ways held the “pulse and mood” 
under control. 

On a personal note, I would like to 
say that the working class in Oshawa 
has, over the years, made important 
and significant gains, both at the bar¬ 
gaining table and in the political are¬ 
na, but I would like to add, that not 
only the UAW but all Unions in 
Canada are today faced with possi¬ 
bly the greatest challenge and re¬ 
sponsibility in our history, (Bendix, 
Firestone, Houdaille, etc.), that we 
are 20 years behind in our pension 
schemes. 

To the leadership in Detroit and 
Toronto, I say again, don’t wait till 
the next set of negotiations, start 
now to remove all the fish hooks that 
have broken so many# hearts and 
spirits of the working class. 

Recently talking to a pensioner, it 
was humoursly remarked that if the 
UAW was really serious about new 
resolutions and positive action at 
conventions, they should make up 
some of the delegates from all the 
plants that have closed down and not 
someone who ran and won a popular¬ 
ity contest — (NOT A BAD IDEA). 

In closing, I would like to say that 
if I had to do it all over again, I would 
prefer to do it with the UAW and the 


OCT. 18th RALLY AT QUEEN’S PARK 



whole gang from Houdaille — in 
other words, I feel proud to have 
been in the UAW for 25 years and to 
have served, to my best ability, both 
on the Executive and as Plant 
Chairman. 

This would be a good time to state 
that as I leave the UAW, not know¬ 
ing if ever to return, I leave with no 
a^e to grind or hard feelings over the 


Insurance Information 
for New Members 


little differences that some of us may 
have had in the past. In fact, when I 
look back at this time, they were lit¬ 
tle, and have been wiped out by the 
good times we shared in the past. 

Once again, I thank you all for 
everything and if permitted, from 
time to time, I may write the odd 
short article to stay in touch with old 
friends and fellow workers. 

Good luck to all and God be with 
you. 

Yours for better pensions and 
“PORTABILITY” — Bill Rudyk. 



By LLOYD CLARKE 
Insurance Representative 

On occasion, I am faced with the 
dilemma that is being experienced by 
one of our members whereas he or 
she is referred to an oral surgeon be¬ 
cause of what is 
known as biop- 
sey surgery. 
This little inci¬ 
dent simply 
means that re¬ 
moval of a type 
—|. of coldsore from 
the lip is neces- 
uto sary. At the pre- 
sent time one 
our members is 
looking at a 
$75.00 bill that he is not covered for 
simply because the oral surgeon per¬ 
formed the minor operation in his 
office. Therefore, he does not fall 
under OHIP coverage or our dental 
program. 

My personal opinion the oral sur¬ 
geon was at fault by either not per¬ 
forming the operation in the hospital 
or not informing the patient that he 
was not covered. However, no mat¬ 
ter how you slice the pie, this man is 
stuck with a $75 bill. I would strongly 
suggest that each and every one of 
our members gain experience by this 
member’s predicament, which 
would eliminate someone else falling 
into this pit. 


NEW EMPLOYEES 

There have been a number of new 
people hired recently, some from 
Houdaille and Firestone, and I 
would certainly hope that the word is 
passed on to them to have a talk with 
one of their insurance reps, before 
they find themselves in a monetary 
benefit problem. There are many 
facts of our insurance program that 
needs explaining which, in my opin¬ 
ion, should not be attempted by any¬ 
one other than the UAW Insurance 
Representative. 

I do not mean this to be derogat¬ 
ory, but it stands to reason that any¬ 
one that is working with the prob¬ 
lems everyday will be more knowl¬ 
edgeable than someone who oper¬ 
ates on a hit and miss basis. I have 
suggested for some years now that 
when GM hires new people in, I be 
allowed to speak to them on an in¬ 
surance basis. However, to-date, 
this request has fallen on deaf ears in 
the employment office because they 
consider that they have all the 
answers. I know from experience 
that this is the farthest thing from the 
truth. 

Therefore, until such time as the 
present format can be changed, I do 
think that it would be beneficial to 
the new employee to have an insur¬ 
ance representative explain the do’s 
and don’t's to them. 


Skilled Trades Apprentice 

have on seniority and transfer rights 
involving the apprentice. 


By junior mcmullen 

APPRENTICE — GRADUATION — 
SENIORITY PROBLEM — WHERE 
CAN AN APPRENTICE EXERCISE 

HIS SENIORITY RIGHTS ON 
GRADUATION? 

Because of some company super¬ 
visors, etc. asking the apprentice 
where he would like to work upon 
graduation, most apprentices feel 
they can remain 
in the general 
foreman group 
where they com¬ 
pleted their train- 
§ ing. If we, as 

1#3)| I your Union reps, 

agreed with this 
situation, then 
we would be dis¬ 
regarding trans¬ 
fers requested by 
seniority. What 
our apprentice should realize is that 
until graduation, he is not counted in 
the population of any department 
seniority group. This apprentice is in 
Department 56 and paid by a special 
number while in training and does 
not cost a department any money 
until he becomes a journeyman. 

If the company wishes to keep an 
apprentice upon the completion of 
his training in a general foreman’s 
group, then the company is now 



populating the group by one more 
journeyman, and this means checking 
first, the transfers. Now if the ap¬ 
prentice has more seniority than the 
journeyman who wishes to transfer, 
then the apprentice, upon gradua¬ 
tion, can remain. 

I am the first one to admit that the 
company can play games with 
graduation, by populating when they 
so desire or causing a reduction in 
force. 

I, with all our Union reps, con¬ 
tinually argue with the company on 
populating because of PPH days, 
sickness, retirees, etc. 

When an apprentice graduates in a 
department, example — Department 
48, he now becomes a journeyman 
with approximately four years 
seniority and can remain over 
journeymen in his classification with 
less seniority in Department 48. The 
company will then assign him to a 
general foreman’s group, where he 
will be given his overtime hours, the 
average of the group. 

The journeyman in Department 49 
with a transfer to Department 48 
cannot transfer over a graduating 
apprentice. The apprentice, on 
gradution, is not counted as a new 
hire, but a journeyman with four 
years seniority. I hope this report 
will answer any questions you might 


DEPARTMENT 12 
— TOOLING 

On Friday, October 31, a meeting 
on the Mould Maker classification 
was held in the Boardroom. Dennis 
Tyce, International Rep, George 
Cox, Committeeman and myself at¬ 
tended this meeting on behalf of the 
Union. After a lengthy discussion on 
the problems of overtime, populat¬ 
ing, and who has the rights to this 
new classification, we did not arrive 
at any agreement. The company, 
(Labour Relations), said they would 
meet with the supervision in the de¬ 
partments that have bould repair and 
try to reach an agreement that would 
satisfy both company and Union. 

OVERTIME — 
DEPARTMENT 12 

The company is hoping to work 
during the Christmas holidays be¬ 
cause of the work load. I would like 
to warn any tradesman who agrees to 
work certain holidays, not to fail to 
report or you could possibly forfeit 
the paid holiday in question. 

The tooling supervision is talking 
10 hours a shift starting in January. 
They are also talking about putting 
all tooling on two shifts starting in 
January in Department 12. 
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30" ELECTRIC STOVE, combination 
radio, record player and black and white 
TV. Call: 725-2021 or apply: 318 Fare¬ 
well Avenue 

ONE BLAUPUNKT RADIO Hi-Fi AM/FM, 
SW/LW $60, Kodac Instamatic x 15, 
Polaroid one step land camera, leather 
ski boots, size 8. Call: 728-7432 

SIZE 12 RACOON and Muskrat fur coat, 
like new, sacrifice, must sell. Catl: 723- 
6159 

GERMAN SHEPHERD puppies, CKC 
registered, wormed, will have shots, 
both parents can be seen. Call: 655- 
3080 

RESTAURANT SWIVEL stools $10 each; 
antique oak buffet $250 firm; 1970 
Chevy Nova 307 automatic, 2-door, 
$400, as is. Call: 263-2919 

HOBBY, Rod Iron Railing, metal saw, 
metal cutter, metat twister, scrolls Arc 
Welders, paint, benches, books, etc. 
$950. Call: 985-2639 

LADIES CLOTH COAT, excellent condi-^ 
tion, size 12-14, also natural mink collar, 
suitable for trimming a suit or coat. Call: 

Port Perry 985-8146 

TWO SNOW TIRES 10" superwide G60- 
14 s, used two months last winter $50. 
Sail: 725-1756 
± 

SEARS SNOW TIRES, polyester glass 
belted F78-14 W/W on GM rims $50; 
Zenith 25" colour television $180. Call: 
576-1165 

1977 CHEV VAN, 1979 Yamaha 400 RD, 
1977 Honda CR. Call: 579-7663 

V ' J, 

CHILD’S DRUM SET, carpet sweeper, 
hockey game, chemistry set, rear seat 
speakers, five gallon water jug. Call: 
728-6317 


SNOW TIRES B78x 13 $20. Call: 725- 
6798 

1980 HONDA HAWK, black with gold 
pinstripe, mag rims, low mileage, driven 
good. Full faced Bell Helmet, open 
faced Shoie Helmet. Call: Gord 668- 
9576 

MOTOR CYCLE STORAGE $30 a sea¬ 
son, also boats, campers and cars in¬ 
side $75, outside $40. Call: 263-8440 

FIVE PIECES of cream aluminum siding 
and backer board. Call: 723-9518 

FOUR CHEV PICKUP rims with tires — 6 
stud 15" each, two 15" tires almost new, 
$10 each. Call: 728-4166 after 4 p.m. 

SNOW TIRES H78 x 15 on GM rims, 
snow tires G78 x 15 on rims for Chrysler 
car, they are WW belted, A-1 condition 
Call: 725-7090 

1969 NOVA, 250 motor, 6-cylinder, good 
tires, good on gas, asking $450 as is; 
bookcase, cylinder gasoline engine 
1870-1880. Call: 786-2925 

CHILD’S ONE PIECE snow suit size 4, 
white overshoes size 8, like new; girl’s 
beginner ice skates, set of 15" Ford 
wheel rims, fall: 576-0463 

1980 ACADIAN, 2-door, automatic, rear 
defogger, tilt,'-power brakes, custom 
cloth interior, many more options, 
15,000 KLM, four months warranty, 
$5300 or best offer. Call: 666-1099 
t 

FORD MAGS $80, GM mags $80, Van 
roof vent, speed control $20, Delco AM 
radio $50. Call: 576-9162 

SIX-ROOM HOUSE on % acres, base¬ 
ment electric heat, 4-piece bath, Frank¬ 
lin fireplace^ 220 ft. sandy beach, Benoir 
Lake Haliburton. Call: 1-705-448-2479 
or Whitby 1-416-666-1095 


FOR SALE 


BRICK BUNGALOW, 51' x 100' lot, 
paved drive, 3 bedrooms, 2 baths, rec 
room, bar, pool table, sewing room, 
workshop, patio. $54,900. Call: 576- 
0228 


SEARS CANNISTER VACUUM cleaner 
with attachments, $75. Electronic flash 
for 35 mm camera, $20. Ladies Cross- 
Country skis, boots, size 6. $15. Call: 
723-5921 after 4 p.m. 


PAIR BATHROOM LIGHT fixtures with 
plug-in for electric razor, $8.00. 
Humidifier on caster, $35. Call: 725- 
9390 


SUNBEAM MIXMASTER, 12 speeds with 
two glass bowls. A-1 condition. $60. 
Makes nice Christmas gift. Call: Brook- 
lin 655-3048 


THUNDERSHIFT 500 racetrack, boy’s 
clothes, size 3. Sewing machine carry¬ 
ing case. Gingham tablecloths, other 
miscellaneous items. Call: 725-3637 


PAIR G78-15 snow tires on rims, (white- 
walls). Used last winter only. Call: 725- 
3781 


CAP FOR HALF-TON TRUCK. Alum¬ 
inum 25-inch. Will trade for moulded 
fibreglass cap and pay cash difference. 
Call: 728-8684 


DOORS, alufninum combination, sizes 
33V2 x 81% and 31% x 79%. $20 each. 
Call: 728-7491 


SENIOR BOY’S BAUER hockey skates, 
excellent condition, size 7. $15. Senior 
girl’s Daoust figure skates, size 4. Very 
good condition. $10. Call: 728-8496 
after 4 p.m. 


FIREPLACE SCREEN, 26%" x 36", 
Swedish style. 14" and 15" rims for Chev, 
Pontiac. ’74 Ford pickup truck. Cali: 
725-7249 


1973 PONTIAC, automatic, air, 4 new 
tires, very good condition. $700 or best 
offer. Call: 571-0043 between 9 and 5 


BROWN 3 4 LENGTH suede coat with 
borg zip out lining. Size I8V2. Excellent 
condition. Call: 723-1202 


WHITE KITCHEN CABINET, $50. One 
pair Junior Alpine skis, $15. Four pairs 
ski boots, size 13, 3, 6, 8%. $10 each. 
Trombone mute, $10. Call: 725-7728 


LADIES 3-SPEED fold-up bike, $40. 
Girl’s high-rise bike, 20" wheels, banana 
seat. Excellent condition. $55. Call: 
728-9589 


FRANKLIN STOVE. $75. Call: 725-9628 


1972 SUZUKI TCI25, 8-speed. 1972 
Ski-Doo Olympic 335 and single snow¬ 
mobile trailers (Woods) with spare tire. 
Call: 728-4709 


BABY SLEIGH, tenda table, doll cradle, 
high chair, carriage. Lots of other toys. 
Call: 723-0768 


1970 GM MOTOR, 350 cu. in. 300 h.p. 
Good for rebuilding. $100. Recessed 
ceiling fixtures. Three for $10. Call: 
728-0314 


SNOW TIRES, Dunlop ST widetrack 
A70-13, $40 pair. Call: 576-8667 


1976 CAMARO, blue, white interior, 
excellent condition. $3595 certified. 
1972 Oldsmobile 88, air conditioned. 
Needs body work $295. Call: 728-9554 


GENDRON BABY STROLLER, like new, 
$25. Baby shoes, clothes, etc. New 
juicer, $55. Plywood packing boxes, 24" 
x 12" x 17'. $1.00 each. Call: 725-6473 


1980 OLDS OMEGA BROUGHAM, V-6 
automatic, PS, PB, two-tone paint, 
many options. 12,000 km. Cal 1:571 -1949 
after 4 p.m. 


TWO COLONIAL bunk beds, $135. Call: 
725-8764 


CHANDELIER, black and gold. Power 
jet air hockey, Junior Tack CCM skates, 
size 3%. Call: 728-7119 


LINED DRAPES, moss green satin, size 
25' x 95". 30" avocado electric stove. 
Good condition. Call: 723-7289 


OLD TOOLS, CHAIRS and lamps. Trailer 
jacks. Cross cut saws. Couple doors, 
suitable for cottage. Apply: 671 Jasmine 
Cres., Oshawa, or call 576-5080 


OIL STOVE, suitable for heating a gar¬ 
age, etc. $45. Call: Bowmanville 623- 
7073 


1972 CADILLAC Sedan de Ville, 4-door 
hardtop. All power, including air condi¬ 
tioning. Best offer, as is. Call: 728-5872 


FOUR GOOD ALUMINUM glass and sc¬ 
reen windows, including frame, 36" x 
48". One window frame, 40" x 54". Quan¬ 
tity of V/wood stripping, 2" planks. Call: 
723-9858 


TWO PAIR PLAYMAKER skates, sizes 
10 and 11. New, $15. Stevens .22 semi¬ 
automatic with scope, $80. Two clips. 
Call: 723-1650 


OUTSIDE CHRISTMAS STAR, $5.00. 
Child’s toy washer, cupboard, stove, 
$15. Doll bunkbeds, Barbie clothes, fur¬ 
niture, dolls, case. Call: 723-6174 


SIX MICHELIN 165-13 SR steel belted 
radials. Two snows. ’73 Pinto hatchback 
parts. Accident car. Call: 579-8674 


BOX TRAILER 8' x 6', hydraulic jack, 15" 
rims also 14", trailer hitch, 10 h.p. out¬ 
board motor mercury, 33 mm Voight- 
lander camera plus three lenses. Call: 
728-3297 


BEAUTIFUL SOLID MAPLE colonial din¬ 
ing room suite, includes six chairs, buf¬ 
fet, hutch, oval table and chandelier to 
match, almost new. Call: 723-9636 


30" McCLARY easy range and one Ad¬ 
miral Fridge, good condition. Call: 
723-9636 


ONE TIRE and rim 15", Goodyear belted 
$40. Call: 728-6615 


AVOCADO GREEN LH bathtub, white 
basin, toilet, tank, American Standard. 
Call. 728-5450 


1974 CHEV IMPALA Wagon 400 and 
four BBL, automatic, power steering 
and brakes, many options, very clean. 
Fiber glass skiboose for ski-doo. Call: 
668-5156 


TWO HIGH BACK bucket seats for 
.Chevy Van, one right front fender for 70 
Chevelle, brand new. Call: 723-4243 


DRAPES, different sizes, just like new, 
bargain. Rocker and swivel rocker. Call: 
728-6533 


BRITTANY SPANIEL puppies, regis¬ 
tered, dewormed, tattooed, puppy shot, 
excellent hunting strain. Intelligent and 
loving pets. Call: 728-7200 


GENDRON CARRIAGE $30, crib and 
mattress $35, dresser (walnut) $65, 
three wooden chairs $17 each, wicker 
hamper $12, mirror $5.00. Call: 725- 
6496 


FIREWOOD FOR SALE, excellent hard¬ 
wood, dry split, delivered. Call: 263-2570 


1977 DODGE WINDOW VAN, 318 Auto, 
55,000 miles; 1978 Chevy Van 305 Auto, 
30,000 miles. Call: 655-4403 


1977 CAMARO Z28, 350 4-speed, 
Pioneer Stereo, low mileage, excellent 
condition, asking $4700. Call: 723-6589 


SET OF DRUMS, Leedy & Ludwig, used 
professionally, for description. Call: 
725-2891 


CANARIES, male and female, all col¬ 
ours, also Zebra Finches. Call: 725-8856 


HALL CLOTHES TREES, new $20, \ 
horse power motor $10, used bath tub 
$25 or best offer. Call: 728-2538 


ALPINE AM/FM casette car stereo, lock¬ 
ing fast forward and rewind, auto re¬ 
verse, manual reverse button, small 
chassis size, hardly used, $250. Call: 
728-5448 


SKI BOOTS, Garmont Omnilight, good 
condition $70; electric motor V4 hp. $25. 
Call: Dick 576-5663 (Shift 2) 


TWO SNOW TIRES G78 x 15 on GM rims 
$45 pair; 8-track recorder $45; 900 
pieces 4x4 ceramic tile, light green. 
Call: 728-0919 


1976 MONTE CARLO, 2-door, 350 V8, 
Landau roof, power steering and 
brakes, radio, rear speaker and defog¬ 
ger, $2700or best offer, will certify. Call: 
668-4084 


SKATES FOR BOYS, sizes 3, 4 and 5, 
$4.00 a pair. Call: 728-5705 


100 GALLON Aquarium, includes 
underground filters, siphon filters, hea¬ 
ter, pumps, gravel, and stand, $300 or 
best offer. Call: 579-8386 


2 x PI95-75 R14 (replaces ER 78-14) ra¬ 
dial snow tires mounted on rims, driven 
1500 miles. Call: 623-5155 after 6 p.m. 

SELECTION of greenware, Christmas 
trees, etc; antique 48" black walnut 
gate-leg table $275, also antique 
show-wood chair $75. Call: 668-4929 


FIN/E SEATER TOBOGGAN $10, Mag¬ 
nus Electric organ (12 chords), bench 
with books $50. Call: 723-1277 


DOUBLE SKI-DOO trailer with plywood 
sides and roof, excellent condition. 
Ladies diamond engagement ring, 14 kt 
gold. Call: 728-2942 


1978 HONDA .750 Supersport, 6500 
kilometers, Richman Fairing Wolf 
Header, A-1 condition, $2200 or best 
reasonable offer, will store until spring. 
Call: 728-4061 


PERSIAN LAMB COAT (real skins) size 
14, $35. Call: 723-3330 

i 

1973 PONTIAC Catalina, 4-door, $500 or 
best offer as is. Call: 723-4560 after 4 
p.m. 


1974 CAMINO CLASSIC, power steering 
and power brakes, woodgrain, AM/FM 
cassette, air shocks, mags, 22 mpg, will 
certify, going west. Call: 728-5450 


1978 GS 100 SUZUKI, 10,000 miles, new 
Michelins, Kerker; 1977 GS750 Suzuki, 
8,000 miles Michelins, both in excellent 
condition. Call: 655-4094 


TWO SNOW TIRES and rims, size Lr- 
78-15, used one winter $60. Call: 725- 
4823 


ALTO SAXOPHONE-LeBlanc Vito, two 
years old, excellent condition, carrying 
case included, $450. Call: 728-0333 


1978 CHEV 72-TON Silverado Diesel, 
many extras, good buy at $5700. Call: 
723-1953 before 3:30 p.m. 


FIREWOOD, all dried, hardood, reason¬ 
able. Call: 623-4550 or 623-2355 


1975 VOLKSWAGON BEETLE, best of¬ 
fer; 1955 Harley Panhead Chopper, best 
offer. Call: 576-7434 


NEW HANDMADE CROCHET, table¬ 
cloths, afghans, doilies, mitts, slippers, 
evening shawls, sweaters, cushions, 
dresses, size 16, blouses, pantsuits, etc. 
Call: 725-5435 


GAS space heater for workshop, like 
new, 60-inch high, 24-inch wide, 11-inch 
deep, 2-speed fan, 35000 BT4 output 
$200. Call: 668-8047 


TRACTOR M-F 35 Deluxe, PS, 3 PH, live 
power, dual RHM Cab, good condition. 
Call: 983-5185 


USED BOILER TUBES 2V 2 "and 3"diame¬ 
ter, various lengths up to 15', ideal for 
fence posts, retainer walls, boat dock, 
etc. 20 cents per foot. Call: 723-4314 


1975 EXPLORER Truck Cap, 1972 335 
Olympic Skidoo, size 16 Skidoo suit, 
two Helmets, man’s rawhide leather 
coat, size 42. Call: 683-6667 


POLAROID 440 with flash and timer $50. 
Car bed, tricycle and rocking horse. 
Call: 728-9096 


1975 CAMARO 350 2-barrel, radial TA’s, 
mags, stereo. 1977 Honda Civic. Call: 
623-9190 


TRAIN LAYOUT 4x8 with switch and 
control panel, buildings, lights, etc., 
cost $580, asking $300. Call: 623-2990 


ARTIC SNOWPLOW, excellent condi¬ 
tion, used 1 winter, complete outfit, 
$1000. firm. Call: 623-9538 


STEREO COMPONENT cabinet $30; 
girl’s dress coat, leather like with borg 
lining, full length, like new $30. Call: 
668-8497 after 4:00 p.m. 


GUITAR YAMAHA, model 160 $125, 
case and strap. Pionto camera 5 x 70 
hardly used, complete, case and flash. 
Call: 576-9668 


KITCHEN CHROME TABLE and four 
chairs $115, like new, two years old. 
Call: 723-0958 from 3:30 to 8:00, 723- 
3578. Apply: 134 Cabot Street 


LADIES BROWN ALASKA seal coat, 
mink collar, size 12-14; teen red fitted 
winter coat, size 7-9, both like new. Call: 
985-3643 


BLUETICK HOUND, registered male, Vk 
years old, fender acc. guitar; board for 
horses, box stalls $65 month. Call: 786- 
2531 


PARTS FOR 1970 Plymouth, radiator- 
alternator, one year old, 15" rims only. 
Call: 728-6972 after 3 p.m. 


17 FT. 1972 Holiday travel trailer, self 
contained, asking $3000. Call: 705- 
324-3284 


TEAK (laminated) room divider, great 
for stereo and TV, extends from five feet 
to 10 feet, asking $105. Call: 579-1961 


1973 KAWASAKI, good tires, chambers. 
36 only patio slabs, 24‘x 24*gray. Call: 
576-6806 


PAIR SNOW TIRES on rims size F78-14; 
bathroom vanity two doors, white mar¬ 
ble top size 24 x 18 x 33", V plate glass 
size 53" x 27". Call: 728-6600 


FUR COAT, size 14, pant length, two 
years old, muskrat and leather with rac¬ 
coon collar $495, in mint condition. 
Call: 576-3137 after 4 p.m. 


BLUE COAT man’s size large, dry clean. 
Call: 723-2821 


GIRL’S WINTER COAT size 10, very 
good condition $20. One pair girl’s 
skates size 3, $20. Call: 576-8295 


STEREO RECORD PLAYER, solid state 
amplifier with two (2) speakers, Four 15" 
x 8" white spoker rims 6 bolt Chevy. Call: 
728-3639 


LADIES SIZE 12 dresses, girl’s sizes 10 
and 12 coats, pants, skirts, sweaters, 
blouses. Utensils and dishes. Call: 725- 
5306 


PLYWOOD HEADBOARD 54" $5.00; 
Junk yard game $2.00; Guiga game 
$2.00; two small cross cut saws $5.00 
each; bathroom sink $6.50. Call: 725- 
5636 


PINE TABLE and benches, antique 
loveseat and chair. Call: 786-2738 (New- 
tonville) 


Continued on Page 6 
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Kisil Fuel 
Oil Ltd. 


Steve Kisil Heating 
& Air Cond. Ltd. 


We install furnaces, 
air-conditioning, 
electronic air-cleaners 
& humidifiers 

t 

SALES & SERVICE 

Heating Oil, Diesel & Stove Oil 
Equal Payment Plan 
Efficiency Test 
Automatic Delivery 
We are an Independent Dealer 
and purchase our oil 
through PETRO-CAN 
Extra Benefits provided for 
UAW Retirees, Senior Citizens 
& Co-Op Members 

lllllllllllllllllllllllllllllllllllllllllllllllllfllllllllll 

For More Information Call 
728-5138 or 725-6201 

iiinNiiiiiiimiiiiniHHiiiiiiiiiiiiiiiiim 

Steve Kisil, President 
Ed Kowalski, Representative 

iiiimiiiiiiiiiiiiiiiiiiiimiiiiiiiiiiiiitiiiiiiiiiiiiiiiii 

Saskatchewan Initiates 
Pension Reform 

sure many more employees that they 
will receive accrued benefits from 
pension contributions of employers. 

The very low rate of interest often 
applied to employee contributions in 
private pension plans is now to be 
regulated to ensure greater inflation 
protection. As well, a greater option 
for a lump sum payment is created 
with the amendments. 

In his second reading speech on 
the pension changes in June, Sas¬ 
katchewan's Minister of Labour, 
Gordon Snyder, noted that Sas¬ 
katchewan was “breaking ranks” 
with the previous uniformity in the 
pension field. 

With no prospect of joint action 
toward change in sight, Snyder de¬ 
clared that Saskatchewan con¬ 
sidered the changes so important 
that the province was willing to as¬ 
sume a leadership role. The changes 
are expected to cause some concerns 
for pension plans in other jurisdic¬ 
tions as well as sparking action. 

In concluding his remarks, Snyder 
left the door wide open for further 
change in the near future. “I would 
like to reiterate that these amend¬ 
ments are but one step in addressing 
the retirement income problem. 
Further measures to ensure greater 
savings for retirement by persons not 
participating in the private pension- 
system will be needed.” 

This has prompted speculation 
that Saskatchewan may be con¬ 
sidering following the lead of Quebec 
in establishing its own provincial 
pension plan. 

The pension issue is likely to hold 
the interest of policy makers and 
draw the concern of the aging Cana¬ 
dian workforce during the next de¬ 
cade. Whether the leadership on the 
provision of decent retirement in¬ 
comes comes from Ottawa or from 
the provinces may be one of the key 
determinants of the perception of our 
nation’s unity and ability. 


By MICHAEL DECTER 
CPA Correspondent 

REGINA (CPA) — Amendments 
to the Saskatchewan Pension Bene¬ 
fits Act point to a major program of 
pension reform in that province. The 
changes also confront Canada’s $50 
billion pension business with a new 
set of standards. As with medicare 
two decades ago, Saskatchewan is 
pioneering changes in a policy field 
that is often discussed but infre¬ 
quently challenged by action. 

Canada’s pensioners have not 
been provided with the security 
necessary to maintain a decent stan¬ 
dard of living. This issue can only 
grow in importance as the portion of 


the population over 65 expands. In¬ 
flation has wreaked havoc with pen¬ 
sion benefits and wide disparities 
have emerged between indexed pub¬ 
lic sector pensions and often unpro¬ 
tected pensions in the private sector. 

Saskatchewan’s general thrust is 
to require employers to contribute 
more and earlier to employee pen¬ 
sions. Standard practice for vesting 
in Canada is currently after 10 years 
or more service and age 45. The new 
rule in Saskatchewan will .reduce 
vesting requirements to a total of 45 
for age plus years of service. 

Therefore with 10 years of service 
vesting would take place at age 35. 
This dramatic improvement will as- 


Camsport Trailer Sales 

Highway 115-35, Newcastle 
3 miles north of 401 — 987-5174 



Caps available for all makes and models 
Mini Campers — Fiberglass Caps, 
Aluminum and Wood Caps 
T Box Covers — Slide-in Units 
Built for Canada by Canadians 
Bring this ad for a $10.00 Discount 
We are a Superior Propane Refill Centre 


WHEELCHAIRS 



HOSPITAL 

■EDS 


PATIENT 

LIFTS 



EVERYTHING FOR THE SICKROOM 


WALKING AIDS 



•UY OR RENT 


Durham Medical 
Sickroom Supplies 
92 Simcoe St. N. 
Oshawa, Out. 728-1112 


Most of this equipment is covered by G.M. Benefits. 


Starr Furniture 
& Appliances 

156 SIMCOE ST. SOUTH 
OSHAWA 576-1918 

Quality furniture at reasonable prices 

CHESTERFIELD SUITES • BEDROOM SUITES • 
DINING ROOM SUITES • OCCASIONAL CHAIRS • 
RECLINERS • DINETTE SUITES • SWIVEL ROCKERS 
• COFFEE TABLES • LAMP TABLES • LAMPS • 
PICTURES • TELEVISION • STEREO • FRIDGES • 
STOVES • WASHERS • DRYERS 

All Brand Names 

"Before you buy 
give Starr a try” ' 

576-1918 


You’re a V.I.R , , FI 
at Green&Ross! 

Use your union card for savings on tires and automotive products by the famous 
names you ve come to know and trust. Use it for honest, reliable service you can count on, 
too. For 48 years we’ve run our business with integrity, offering you the best products and 
service at the best possible prices. In feet, we’ve passed the strict testing required, and 
are fully approved by the O.M.L. We stand behind every job we do with our exclusive 
written Green A Ross warranty. 


TIRES 

Goodyear, B.F. Goodrich, General, 
Seiberling and many other famous 
name tires; also mag wheels and 
performance tires. 

10% TO 
20%OFF 


GOODYEAR 



DFGoodrich 



OIL, LUBE AND 
FILTER 

Up to 5 qts. 

Gulf Oil, 1 
Purolator filter, 
lubrication 
labour. 


11.25 

MOST CARS 


TUNE-UPS 

10% OFF 

our competitive prices on 
parts and labour. 


BRAKES 

10% OFF 

our competitive prices on parts 
and labour. 


Call for a quote on your needs 


Green & Ross 

The Car Care Store 
Oshawa 

534 Ritson Rd. S. Just north of 401 
728-6221 


REG TRADE MARK OF GREEN « ROSS TIRE CO. LIMITED All major credit cards accepted. 





GET RID OF THE DEDUCTABLES AND EXTRA 
CHARGES YOU NOW PAY. 

drop in at THE E ye SHOPPE 

(THE OPTICAL LAB) 

WORKING TOGETHER TO SERVE YOU BETTER 

16 KING ST. E., OSHAWA 
FOR ALL YOUR OPTICAL NEEDS 

571-3910 

SAME DA Y SERVICE ON A NUMBER OF GLASSES 

OVER 300 FRAMES AVAILABLE 


e SPECIAL PRICING ARRANGEMENTS FOR UAW MEMBERS. 
RETIREES — STUDENTS — SENIOR CITIZENS, 
e OPTICAL LAB ON SITE TO GIVE YOU IMMEDIATE SERVICE, 
e MONEY BACK GUARANTEE IN EFFECT IF YOU FIND 
WORKMANSHIP FAULTS WITH THE PRODUCT YOU PURCHASE. 


OPEN 6 DAY, A WEEK 


WHITBY TRAVEL 


ONTARIO 

TR/VEL 

M3USTRY 

CONFERENCE 




Ml Nil. 



SPECIALIZING IN ABC CHARTERS TOURS 
& HOLIDAY PACKAGES 

REGISTERED & BONDED FOR YOUR PROTECTION - » 1067984 
GIVE DON AND JOYCE READ A CALL ANYTIME 


1022 KING ST. WHITBY 

FREE PARKING 

• CLUBS & ASSOCIATIONS 

• CRUISES 

• CHARTER FLIGHTS 

• INDIVIDUAL GROUP PACKAGES 

• BUS TOURS 


AZ 


& 




668-5555 


• AIRLINE TICKETS 

• SALES INCENTIVES 

• COMPANY GROUPS 

• PREPAID TICKETS 

• TICKET DELIVERY 


Special Discounts for UAW Members 
on Holiday Packages only 
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Out of Province Coverage 

There are three very important items that each one of our 
members MUST remember if at any time you have 
out-of-province medical bills. 

1. Be sure you request an itemized statement from the 

doctor and/or hospital that accounts for each item that you are 
paying for. y 

2. When you return to Ontario you MUST submit the original 
itemized statement to OHIP for their share of the account. Be 
sure to have copies of this account retained before mailing to 
OHIP. 

3. When you receive payment from OHIP then submit the 
cheque stub and a copy of the itemized medical statements to 
Green Shield for further payment. 

If there are any further questions on this coverage please 
call for your insurance representative. 

Lloyd Clarke 


UAW Bowling League 


SAMKO SALES 

TOY WAREHOUSE OUTLET 



NOTE OUR NEW HOURS vj* 


open ONLY 

WEDNESDAY THURSDAY FRIDAY SATURDAY 

9 a.m. • 6 p.m. 9 a.m. - 9 p.m. 9 a.m. 9 p.m. 9 a.m. • 6 p.m. 

CLOSED—Sunday, Monday, Tuesday 


ORGANIZATIONS AND GROUPS PURCHASING FOR CHRISTMAS ARE WELCOME 
Fund Raising Programs Available For Your Organization. Enquire For Information. 

As we are not open to the Public, please present your UNION, EMPLOYEE, or 
SAMKO MEMBERSHIP CARD for admittance. 

71 Ossington Avenue , Toronto 

TWO BLOCK NORTH OF QUEEN. WEST OF BATHURST STREET 

ADULTS ONLY ABSOLUTELY NO INFANTS OR CHILDREN 

CASH • CHARGEX • MASTERCHARGE PHONE: 532-1114 

NO PERSONAL CHEQUES 


Health and Safety Report 


By LES MacDONALD 

We’re into the eighth week of 
bowling, and a lot of the teams are 
still in the running for section win¬ 
ners. I heard that Don Walton has a 
new trick shot. He throws the ball 
down the alley, and it rolls between 
the headpin and three pin without 
knocking anything down. Next col¬ 
umn, I’ll report team standings for all 
sections. The boys on Tony’s Chic¬ 
ken are hoping that Gary pulls up his 
socks and starts bowling. They are 
getting tired of carrying Carey. 
Maybe he should get a few lessons 
from his kid brother. 

OCTOBER 17, 1980 

George Donnithorne 776, Noel 
Ricketts 769, Connie Lockhart 761, 
Bryan Carey 730, Hal Ballem 753, 
Ken Shobbrook 726, Dave Moore 
726, Deb Tilk 722, Jim Carmichael 
720, M. Lyons 718, Harold Lowery 
713, Murray Coburn 709, Harold 
Hughes 704, G. Hobin 700, Doug 
Hodgson 697, Herb Pinkney 691, A. 
Masterson 691, B. Schaffer 678, 
Steve Pollock 677, Lee Thomson 
674, B. Lang 671, P. Coirnier 669, 
Dwayne Carmichael 666, Moe Bryan 
664, Sonny Lawrence 663, Hank 
Veenhof 659, Pauline Bell 655, Jerry 
Gora 654, John Ulrich 651, Ken 
Livingstone 644, Gene Dziana 640, 
B. Gibson 637, Tom Harris 636, 
Bruce Clark 633, Darcy Chapman 
631, Fred Roach 630. 

OCTOBER 24, 1980 

John Redko 772, Roy Brown 768, 
Steve Pollock 753, A1 Cameron 726, 

Swaps 

Continued from Page 4 


NEW HANDMADE QUILTS, all colours 
$100, Dresden plate, sunflower, lovers 
knot, star of the East, Laurel wreath. 
Call: 725-9657 


CHROME BASE SMOKE glass dining 
room table. Four brown-beige striped 
velvet chairs. Must sell, excellent condi¬ 
tion. Call: 579-3662 


1979 AMC SPIRIT, 4-cylinder, 4-speed, 
standard, AM/FM cassette stereo, 4-way 
speakers, 40-channel CB, digital clock, 
radial tires, asking $5000. Call: 728-2317 
before 6 p.m., 576-6840 after 6 and 
weekends 


DOLL CLOTHES, homemade Barbie, 
baby doll, etc., bedspread. Drapes 150" 
x 95", electric can opener, alarm clock, 
jewellry, other small items. Call: 723- 
6807 


1969 HIGH COMPRESSION 429 Mer¬ 
cury motor with C6 transmission, 351 
Ford motor with Cruise-O-Matic trans¬ 
mission, complete. Call: 983-9703 


WANTED 


ALUMINUM purple martin bird house, 
also lawn sweep. Call: 723-1348 


15" RIMS, 5 hole, to fit Chev wheel discs 
for 1975 Chev. Call: 728-4539 


GARAGE FOR STORAGE of car for win¬ 
ter. Call: 576-4484 


CROSSBOW FOR HUNTING. Interested 
in all accessories. Call: D. Forrett 728- 
0925 after 5 p.m. 


Herb Pinkney 717, George Hobin 
716, Noel Ricketts 718, Rob Barker 
712, Lou Selmeci 710, Bryan Carey 
707, Darcy Chapman 706, Murray 
Cobum 699, Connie Lockhart 697, 
Gerry Daigle 692, B. Gibson 691, 
Doug Hodgson 687, Ed Zak 682, 
Moe Bryan 678, George Don¬ 
nithorne 674, Butch Norton 671, Ron 
Jones 661, Deb Tilk 659, John Ulrich 
659, Ron Fogal 658, Ray Blodgett 
658, Hal Ballem 655, Pete Morris 
654, T. Walton 654, Tariq Shaikh 
653, Tom Harris 649, Rob Gow 646, 
Ron Gould 646, Bruce Clark 645, 
Bruce Clark 643, Lloyd Bradley 642, 
Wayne Murphy 641, M. Lyons 638, 
Jim Martin 637, Ken Livingstone 
636, Ron Robertson 636, K. Gibson 
631, Les Shaw 630. 

OCTOBER 31, 1980 

Pete Ruttan 781, Deb Tilk 759, 
Connie Lockhart 745, Gene Dziana 
735, Dennis Livingstone 732, Ken 
Shobbrook 731, G. Lyons 721, A1 
Cameron 715, Don Revoy 711, Lou 
Selmeci 709, Sandy Dignard 707, 
Roy Blodgett 703, Doug Hodgson 
685, Dave Murray 684, Murray 
Madill 684, Noel Ricketts 685, B. 
Schaffer 682, Lee Thomson 680, 
George Donnithorne 678, Bob Burk 
677, Fred Hogarth 677, Les Mac¬ 
Donald 672, Darcy Chapman 671, 
John Adair 670, Herb Pinkney 666, 
Tariq Shaikh 661, Pauline Bell 659, 
Bruce Clark 658, John Redko 657, 
Steve Pollock 654, Lloyd Bradley 
653, J. Ford 652, Gary Bryant 652, 
Murray Cobum 651, Jerry Gora 647, 
Jim Carmichael 644, Laurie Rod- 
rique 644, P. Cormier 643, K. Gibson 
643, Ann Bailey 642, Sonny Lawr¬ 
ence 640, Lance Livingstone 639, H. 
Rivers 638. 


FOR RENT 


STORAGE FOR BOATS, tents, trailers 
$65 for winter season. Call: 623-1297 


THEE-BEDROOM HOUSE in quiet area 
of Bowmanville, close to 401, abstain¬ 
ers, $425 monthly including utilities. 
Call: 623-6997 


TWO-BEDROOM, semi house, in cent¬ 
ral Oshawa, garage, fireplace, cable, 
trees. Adults only, no pets, mature quiet 
married couple, $275 monthly. Call: 
728-4523 


SUNNY, BRIGHT, bed-sitting room in 
private home, includes stove, refrigera¬ 
tor, private entrance and bath, south 
area, available now to mature working 
adult. Call: 725-1655 


SERVICES 


ABORTION REFERRAL. Call: 728-3242 


IF YOU ARE THE SPOUSE or relative of 
a problem drinker and seeking help. 
Call: Al-Anon 728-1020 


PREGNANT AND DISTRESSED? We 
can help you. Call: Birthright 579-2336 


DISTRESS CENTRE. Telephone Be- 
frienders. Available 24 hours a day. Call: 
579-1121 


THE FUN BUS: day shopping trips, fac¬ 
tory outlets, Toronto, Nov. 29th $10, 
Hamilton, December 9th, Dundurn Cas¬ 
tle $14. Call: 576-1357The Fun Bus, P.O. 
Box 1382, Station B, Oshawa 


J.P. Stevens 
Settles 
Boycott Off 

NEW YORK (CPA) — The Amal¬ 
gamated Clothing and Textile Work¬ 
ers Union has concluded negotia¬ 
tions with the J.P. Stevens Company 
for a settlement of the most pro¬ 
tracted labour-management dispute 
in American history and for its first 
collective bargaining contract with 
the company, covering some 3,500 
employees. 

The two-and-a-half year national 
agreement brings about the payment 
of withheld wages of about $3 million 
to Stevens workers in Roanoke 
Rapids, N.C. and expresses the in¬ 
tention of the ACTWU and J.P. Ste¬ 
vens to “lay a foundation for a har¬ 
monious and productive relation¬ 
ship.” 

The ACTWU said in a statement: 
“The unanimous agreement on a 
contract by the negotiating commit¬ 
tee of J.P. Stevens workers in 
Roanoke Rapids, N.C., and what we 
expect to be the overwhelming rati¬ 
fication by the workers marks what 
we look forward to as a turning point 
in our 17-year struggle with a com¬ 
pany that has long been the symbol 
of militant resistance to workplace 
rights, human dignity, and the im¬ 
proved standard of living which 
flows from union contracts and a col¬ 
lective bargaining relationship of 
mutual respect. 

“We feel sure the major impact of 
these agreements will be felt 
throughout the entire textile apparel 
industry; for too many years, hun¬ 
dreds of thousands of these workers 
have been treated to unlawful and 
repressive retaliation for daring to 
join a union, or in fact for even show¬ 
ing sympathy for the idea of organiz¬ 
ing a union. We‘ are convinced that 
the Stevens agreements mark the be¬ 
ginning of the end of that unattrac¬ 
tive chapter in America’s industrial 
history.” . 

The ACTWU said it will continue 
a “dynamic” organizing campaign in 
non-union Stevens plants. “We have 
no reason to expect the company to 
abandon its resistance to collective 
bargaining,” the union said, “but we 
believe that the settlement does pro¬ 
vide a rational basis for thinking that 
Stevens future resistance to union 
growth will be within the framework 
of the hope expressed in the signed 
agreement that we may construct a 
foundation for ‘harmonious and pro¬ 
ductive relationships’.” 

To enhance this effort, and as part 
of the agreement, the ACTWU has 
terminated the boycott of Stevens 
products and ended the corporate 
campaign and other efforts to isolate 
the company from the financial 
community. 

“We wish to thank the entire 
labour movement in the U.S., Cana¬ 
da, and the rest of the free world, as 
well as all the other individuals and 
groups which have supported and 
made effective the consumer boycott 
of Stevens products,” the union said. 
“If, however, we are to succeed in 
our attempt to give a fair trial to J.f. 


TORONTO (CPA) — The Ontario 
Federation of Labour has con¬ 
demned the Conservative “Big Blue 
Machine” for engaging in Red-bait¬ 
ing while Ontario’s economic picture 
blackens. 

OFL President Cliff Pilkey label¬ 
led recent statements by Industry 
Minister Larry Grossman “a clumsy 
attempt to divert the public’s atten¬ 
tion from labour concern over our 
province’s faltering economy.” 

Pilkey’s comments followed pub¬ 
lished reports that Grossman had 
criticized Westinghouse Canada for 
not taking a stronger stand against 
the union representing its 
employees. The minister termed the 
United Electrical Workers (UE) an 
“outrageous group of semi-com¬ 
munists.” 


By GLEN STAMP 
Alt. Health — Safety Rep. 

Truck Plant 

Since being appointed to this job, I 
have never put an article in this paper 
about anyone, but on the last night 
shift I encountered a situation with 
Superintendent Bob Sholdra that I 
think the company and Union should 
be aware of. 

The brothers on thfc Chassis line in 
St. Steves area of the plant were 
walking on grates that were bent and 
it was a safety hazard if there ever 
was one. I approached Sholdra and 
told him of this problem, and his 


Stevens’ good faith over the next 
twe^and-a-half years, it is v cssential 
that our ending of the Steverife boy¬ 
cott be Supported as firmly and 
whole-heartedly as the boycott was 
in the past.” 

The settlement agreement 
includes: 

• A collective bargaining contract 
negotiated by the Roanoke Rapids 
Workers’ bargaining committee, and 
ratified overwhelmingly by Roanoke 
Rapids workers in seven plants, in¬ 
cluding a back-pay settlement of 
more than $3 million to Roanoke 
Rapids workers has been signed. In 
addition, Stevens will make back 
payments which are due to the 
employees’ pension fund. Similar 
contracts for Stevens plants in High 
Point, N.C., Allendale, S.C. and 
West Boylston, Ala. have also been 
ratified by the members in those 
areas. 

• While the ACTWU will continue 
its campaign to organize Stevens 
workers in unorganized plants, it is 


The Ontario Supreme Court re¬ 
cently upheld an Ontario Labour 
Relations Board ruling that Westing- 
house had attempted to escape the 
local UE union by closing its Hamil¬ 
ton plant and scattering its opera¬ 
tions in small plants across Ontario. 

“If anyone is outrageous, it is 
Larry Grossman,” said Pilkey. 
“Workers of my generation had 
thought our politicians had outgrown 
the Red-baiting that was so prevalent 
throughout the McCarthy era of the 
early 1950s. 

“The minister’s statement slan¬ 
ders thousands of union members. Is 
he also suggesting that the Ontario 
Supreme Court and the Ontario 
Labour Relations Board are part of a 
larger Communist plot? 


answer was, “I guess you people 
should not walk on them so hard.” 
After a brief conversation with this 
superintendent, I told him I had gone 
through the proper channels many 
times to have this problem corrected 
and nothing has been done. He then 
called Maintenance and so action 
was taken. 

But I could not get over the first 
answer this man gave me. 

Imagine the money General 
Motors is paying individuals like this 
\o make decisions, no wonder they 
lost millions in the last three (3) 
months. 


agreed that Stevens will not be the 
union’s primary target. 

• ACTWU agrees to call off the 
consumer boycott against Stevens 
products and the “corporate cam¬ 
paign.” 

• The parties agree to settle or 
terminate outstanding law suits. Cer¬ 
tain National Labour Relations 
board cases will be withdrawn or set¬ 
tled, but others will be litigated, in¬ 
cluding Wallace, N.C., New Mil¬ 
ford, Conn., Milledgeville, Ga., and 
Tifton, Ga., where NLRB bargain¬ 
ing rights would be ordered. 

• The ACTWU will refrain from 
using certain court-ordered organiz¬ 
ing remedies during the peripd that 
will offer the language \>f the 
Roanoke Rapids contract to workers 
who organize unions in their plants 
and are certified by the NLRB. 

• A nationally known and nationally 
respected outstanding American 
citizen will serve as arbitrator of the 
general settlement. 


“The minister is clearly engaged 
in a diversionary tactic — perhaps an 
outburst of frustration over his 
government’s inability to deal with 
the plant closings and layoffs that are 
eroding both Ontario’s manufac¬ 
turing base and the public’s long- 
held belief that the Tories are effec¬ 
tive economic managers.” 

Meanwhile, NDP labour critic 
Bob Mackenzie said, “It is unfor¬ 
tunate that Larry Grossman has 
taken on the role of a Joe McCarthy 
in Ontario. 

“It would be in the best interests 
of the future of Ontario, both in 
terms of industrial stability and cor¬ 
porate responsibility, for the Premier 
to move Mr. Grossman from the 
Cabinet,” said the MPP who rep¬ 
resents the riding of Hamilton East. 


Big Blue Machine Hunting Beds 
While Economg Blackens: OFL 
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U AW Softball League 



President Ted Murphy is seen here congratulating the 79-80 Softball League Execu¬ 
tive for a job well done. 



The newly elected 80-81 Softball League Executive are as follows: Seated left to 
right — Peter Sharp, Rick Moroz (Pres.), Ron Jones. Standing left to right — Dave 
Rafuse, Dave Fitchett, John King. 



The Rolling Hill Ranch Club combined their team work this season to take all the 
silverware which included: league champs, first place and the picnic tourney. 



The Hotel Royal accepted the O’Keefe mugs at the banquet as the play-off runners- 
up. 



Two members of the League Executive presented the MVP pitcher trophy to Gene 
Sypryka, as well as the trophies to the MVP co-winners Mark Carter and Lance 
Coutre (absent). 


Retirees Christmas Dinner 

Thursday, December 4th, 1980 

12:00 noon to 4:00 p.m. 
Oshawa Civic Auditorium 

Register in person at the UAW Hall 
or call: 723-1187 no later than 4:00 p.m. 
Friday, November 28,1980. 

Only Local 222 UAW Retirees and their 
spouses are eligible to attend. 
Transportation Tickets available for Oshawa buses. 




Rod & Gun Club 

By ROY FLEMING 



The last monthly business meeting 
saw a very spirited election for the 
position of membership secretary of 
the Union Rod and Gun Club and 
after all the ballots were counted 
Karl Anderson was elected. And all 
members present spoke of the good 
work that Karl had done in the past 
years, as membership secretary. 

The meeting was reminded that 
the next Business Meeting, the first 
Wednesday of December, will have 
the election of the Executive. If you 
desire to stand for one of the many 
positions of an energetic and lively 
executive be present at that meeting. 
Or have your intentions known by 
having a signed note for the position 
you would like to work on. 

There was othdr business like the 
setting up of the Banquet, Saturday, 
April 11th, 1981, same place; the 
only sticker was the price will have 
to be upped a little to accommodate 
the extra cost. But still within range 
for a “good do”. Hope to see you 
and yours again there. 

About this time of year most hun¬ 
ters are thankful there are some 
exceptionally good Gun Repair 
Shops to be found within driving dis¬ 
tance without going to the big city, 
where you leave your gun and then 
return. Bill Long of Cobourg is one 
of those rare breeds, a craftsman of 
the highest degree, having been a 
trusted employee of Winchester, 
now laid off, has equipped a shop to 
do all kinds of gunsmithing and the 
reloading of ammunition especially 
those rare calibre of shells. 

I have had the pleasure of being in 
Bill Long’s shop. It is a treat to see, 
what an expert craftsman can do. 
Especially to a gun that has had the 
best of wear and a little worse off 
from constant banging. The blueing 
and finishes he can put on a gun is 
fantastic and after a thorough clean¬ 
ing have that gun working better than 
new. 

If I must continue on where you 
can purchase good, warm hunting 
clothes and especially those red 
hunting shirts that are all Canadian 
made. We have been blessed by a 
new store that opened on 23 Simcoe 
Street, South Oshawa, named “The 
Triple S Surplus Store”. To walk 
into a store to find pure wool hunting 
socks four and a half pound Cana¬ 
dian made of quality alone is a treat. 
And those vests and jackets that fit 
and were not made for a small Asian 
is also a treat. When you are ice 
fishing and think you have purchased 
good clothes and your shirttail is six 
inches short that is when the wind 
blows cold. 

Those migrating birds in flock or 
sometimes single are a pleasure to 
see. But that also reminds me winter 
is on the way. On one of my days of 
pheasant hunting in the local town¬ 
ship I spotted three owls flying about 
in mid-day, why I could not figure 
out. The breed fooled me. But they 
were probably immature homed 
owls. A very large flock of snow 
buntings were ever more flitting 


about mostly on the plowed fields or 
more along the gravel roads that are 
not so well travelled. 

The flock of Northern Horned 
Larks was one of the largest flocks of 
these birds I can remember seeing. 
They also were flying in an erratic 
pattern. Lighting on the ploughed 
fields then to run and fly again and 
very hard to see when I was tramping 
the alfalfa fields looking for a cock 
bird pheasant. Mostly what you see 
in the Spring is a pair of Northern 
Larks or a very small flock. But that 
black bib front was the distinguishing 
mark that I was looking for. 

A male pine grosbeak visited my 
backyard one day but only lingered a 
few moments for I am plagued with 
marauding neighbour’s cats. Those 
bitoe days and their screaming voices 
thrill you every time you go out in the 
backyard. If you are in an area where 
hawthorne bushes grow look for a 
shrike. And take the time to look on a 
spike of the hawthorne for a mouse 
that has been spiked to a spike of that 
tree. 

North of Kirkfield where many, 
many bluebird boxes have been 
placed along those .old pine stump 
fences look for bluebirds. For I had 
the pleasure of seeing a small flock of 
bluebirds. 

The Hairy Woodpeckers flit, fly 
and scream from a decayed branch of 
a maple or elm tree and their flight 
they must fly as far up and down as 
they do forward. The chickadee ever 
so tame always seems to be only an 
arm’s length from you and that musi¬ 
cal voice ever so sharp pierces the 
air. I have many reasons why I miss a 
shot at a cock pheasant and I some¬ 
times think it was those singing birds 
that lulled me to forget what I have 
come for. But then sometimes think 
that is what I have come for — to see 
and hear the wild birds, ever so pres¬ 
ent everywhere you go. And if man 
has not bulldozed all the fence rows 
dcKvn and left you with bare and 
non-productive soil. 

Those brave Fall fishermen are 
still at it and if all reports are true and 
I think they are, rainbow are being 
caught by the dozen. At both Bow¬ 
man ville and Newcastle creeks. And 
late pickerel fishing is very good. But 
the club secretary still says those fish 
entries are slow in coming to P.O. 
Box 483 Oshawa. I know and you 
know all fish grow as they leave the 
water. 

At Newcastle property indoor ar¬ 
chery and archery and target; out¬ 
door trapshooting; a few crests left at 
the canteen. And the 1981 Member¬ 
ship Cards will soon be for sale. The 
motor boat and trailer has been or¬ 
dered. See you at the next executive 
meeting. First Wednesday of De¬ 
cember. Local 222 Hall, 7 p.m. And 
may you be elected to the Rod and 
Gun executive. So you may have a 
hand in the operation of a Conser¬ 
vation Club. Next black powder 
shoot north end of Newcastle prop¬ 
erty. November 9th. 


Lob Ball 
I\o. 2 Shift 

By DANNY THERRIEN 
President 

On October 24th, we had our ban¬ 
quet at the Thunderbird Golf and 
Country Club. I hope everyone who 
attended had a good time. I’d like to 
thank Jim Brooks who did an excel¬ 
lent job as Disc Jockey and also with 
helping me organize the banquet this 
year. 

Mansville Aluminum received 
trophies for finishing in first place 
and Mothers (Pistons) for the most 
improved team. I would like to thank 
Bob Woods who did a good job hand¬ 
ling the ball scheduling this year. 

Next year I hope to get a few more 
people involved in running this 
league. So to all teams, have a good 
winter and a Merry Christmas. See 
you in the Spring. 


Truck 

Plant 

Topics 

By ART KIMBLE 
Alternate Committeeman 
Zone 26 Shift 2 

STANDARDS 

Standard disputes in the truck 
plant seem to be at an all time high, as 
the company does not seem to care 
how much work they load on an indi¬ 
vidual and their apparent attitude is 
either do it or out the door. This was 
the situation one of the brothers in 
Foreman Les Allen’s area was con¬ 
fronted with. 

I was called in on a possible disci¬ 
pline case by Supervisor Allen, who 
discussed the case with me and the 
brother involved. I showed the 
supervisor* where in the Master 
Agreement the company-was in vio¬ 
lation. Supervisor Allen and myself 
were talking over the situation, when 
I could not believe what I was seeing 
or hearing — the offioe door opened 
up and in came “old faithful” Bob 
Sholdra who told Allen that I had him 
going in circles and to get on with 
what he had to do, which was tity and 
give this brother two (2) weeks out 
on the street. 

I then called in Acting District 
vTom Hoar and he and I and the said 
brother decided we would take the 
company on — on this unjust sus¬ 
pension. It was a short two (2) weeks 
because the brother was back on the 
job in two (2) days with pay and the 
penalty taken off his record. 

So I can caution Bob Sholdra and 
his hatchet man, that every time I 
walk up those stairs on a discipline 
case, you are going to be into, a wqj^. 
Because I might not win them all, 
Bob, but I will get in a bite while you 
guys are getting a belly full. I might 
add Glen Gray and Frank Taylor also 
did a good job on this case, and it just 
goes to show, when the truck plant 
union boys forget about politics, we 
can do a job next to none. 

BODY SHOP 

It appears the maintenance 
department heads had better have a 
chat with their supervisor down in 
that area as he does not know the line 
speeds of the gate line. I got called in 
by a brother who said the line was 
going too fast and sure enough it was. 
This so-called supervisor stated he 
did not know who I was until I had 
him timing the line and I had to phone 
General Foreman Ab Hutchins, to 
get him to set this guy straight on the 
line speeds. It is not 1.12 but 1.14, so 
I can tell Bah*y Cockbum as long as 
C.B. and the boys are down there he 
is not going to fool anyone on the 
speed of the line. 

GRIEVANCES 

If the brother on the respot line 
does not already know, the griev¬ 
ance I filed for him has been resolved 
in his favour for $200 for him and the 
same for the brother on the other 
shift doing that job. 

Remember, if you have a problem, 
call your committeeman. It is your 
right. 
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Skilled Trades Report 


By LEO KELLY 
Zone 56 Committeeman 

WORKING CONDITIONS 

On Wednesday, October 29th, we 
sat down with the company and re¬ 
viewed the working conditions re¬ 
maining for Department 12. With the 
expansion that is 
taking place in 
the plant, our 
people have be¬ 
come very busy, 
so it has become 
necessary to re¬ 
vise the date for 
completion on 
some working 
conditions. It 
was either revise 
the dates or con¬ 
tract the work out and the last thing I 
want is to be contracting any work to 
the outside. 

The date for completing the wall in 
the small Die Room and replacing the 
glass between the Stamping Plant 
and the Main Die Room is now Feb¬ 
ruary 15, 1981. The work should 
commence around the end of 
November and will take until Feb¬ 
ruary to complete, due to the avail¬ 
ability of the floor space. The Bays 
will be completed one at a time so we 
can continue to work without too 
much inconvenience. 

The Locker Room for the Trades 
people in Plastics is now scheduled 
for completion at the end of Feb¬ 
ruary 1981. This involves extending 
the present room out on the roof and 
giving us proper shower facilities and 
change room. 

The enclosing of the windows in 
the Trades Crib is to be completed by 
the end of March 1981. This involves 
installing roof fans and replacing the 
windows with an insulated panelling. 

Although the Locker Room for the 
Die Room will not be completed until 
next year the company has ordered 


another seventy five (75) lockers. 
These will be placed outside the pre¬ 
sent locker room for the time being. 
Although it is only a stop gap for now 
I hope this will at least give everyone 
in the Die Room a locker. 

I am unable to report t>n the work¬ 
ing conditions in Dept. 48 at this 
time. But I will get a hold of Ron and 
report on them in future articles. 

LETTER 52 

After talking to a number of 
tradesmen, there was a letter 
negotiated in the last contract that I 
think all our people should be made 
aware of so nobody is taken advan¬ 
tage of; Letter 52 can be found in our 
Local Agreement on page 205 and 
reads as follows: SUBJECT: Rest 
periods — Wash-up — Extended 
Shifts. Employees whose shifts are 
scheduled to work two (2) or more 
hours of overtime will receive a 
ten-minute rest period (including the 
5-minute wash-up period at the end 
of their regular shift), prior to start¬ 
ing to work overtime. A five-minute 
wash-up period will be granted at the 
conclusion of the overtime assign¬ 
ment. 

Employees whose shifts are 
scheduled to work less than two (2) 
but more than thirty (30) minutes of 
overtime will be granted a five (5) 
minute wash-up period at the end of 
their regular shift and a five-minute 
was-up period at the end of the over¬ 
time assignment. 

TWO WEEKS ABOUT 

I was informed by Superintendent 
Doug Anderson that the company 
plans on putting Department 12 on 
two weeks about after the first of the 
year. The details of how this will be 
implemented has not been explained 
to either George or myself at this 
time. Regardless of the explanation it 
is not going to be encouraging to see 
everyone having to work this shift 
which to me is a curse to civilization. 



Zone 61 Report 


By JOHN “WEINER” PHALEN 

DEPARTMENT 10 — PLASTICS 

Numerous things are happening at 
the present time. Actually, there is 
always an overtime problem with 
supervision not following proper 
procedure. 
However, the 
big thing in Plas¬ 
tics that sticks 
out in my mind is 
how they can 
continously op¬ 
erate this de¬ 
partment with 
faulty machines; 
moulds that are 
in dire need of 
repair and still go 
after the brothers and sisters on the 
floor for more work when the com¬ 
pany knows that they would receive 
better efficiency if they got off their 
butts and got these machines and 
conveyor belts in plastics repaired. 

For an example, Foreman Larry 
Farher instructed two persons on the 
53 conveyor line to regrind parts con¬ 
tinuously instead of going to the 
source of the problem the machines, 
and having it repaired. These two 
brothers worked an average of four 
hours for two days regrinding parts 
which needless to say did not help 
Larry Farher and the company in 
their efficiency efforts in this de¬ 
partment. 

It makes you wonder how this 
same supervisor can run around ad¬ 
justing and tampering with these 
machines himself over an eight (8) 
hour period, yet not find enough time 
to do his job and have these 
machines repaired properly. (Well 
Larry I guess you are still a set-up 
man at heart.) 

There is a new training course that 
has started in this department for the 
purpose of training people for the 
set-up classification. The people 
picked for this course should be by 
seniority or else, there is going to be 
a problem. 

General Foreman George Sains- 
bury has assured me that all U.R.’s 


in the plastic department will be sent 
to obtain their I iff truck driver license 
very shortly. 

Around October 1st a group of the 
brothers on my shift, in plastics, 
asked me to do a write-up along with 
Brother Paul Larkin on hazardous 
materials and also toxic fumes within 
this department for the purpose of a 
25-and-out pension plan. I have spo¬ 
ken to Brother Larkin on this subject 
and we will be drafting up a proposal 
pertaining to this matter as soon as 
possible and it will then be submitted 
to our pension reps. 

There has been a lot of talk about 
the new plastics rim job that will be 
commencing in the near future in the 
old thermae area from what I under¬ 
stand all jobs will be basically the 
same in all classifications, with the 
exception that there will be a lot 
more trimming involved for the 
operators. 

The new lunch room in Depart¬ 
ment 33 is just about completed. This 
lunch room is well lit and clean — let 
us all try to keep it that way. By the 
way, the lunch tables were just 
freshly painted and I have the proof 
on the seat of my pants. (Thanks 
everyone for not telling me.) 

For the past seven (7) years there 
has been a cold air problem in the 
Sprayers Booths, on the nylon line. 
Two years ago after continuous 
bitching and complaining, the com¬ 
pany finally installed a small heater 
in that area which did not help much! 
Now, to make the problem worse, 
the company is installing a sliding 
door directly behind these two 
booths, and they had better put in 
heating equipment that will rectify 
the problem. 

The new classification in Dept. 33 
is to be called “Prepare and Finish 
Van I.P. The brothers and sisters 
who are classified shall receive 27 
cents more an hour, anyone that has 
worked on those particular jobs 
since May 15, 1980, will receive 
retroactive pay; and persons who 
worked in this particular group prior 
to May 15, 1980, will receive a flat 



News And Views From Parts 


By BURT BUSKER 
District Committeeman 

WELCOME TO ALL NEW 
EMPLOYEES IN PARTS 

Due to the good pension agree¬ 
ment which was negotiated in “this” 
contract, many employees have re¬ 
tired from Parts and Service, which 
has created 
many jobs. 
Combined with 
an increase of 
work in Depart¬ 
ment 1, some 
more job vac¬ 
ancies have 
opened up to 
allow new em¬ 
ployees to trans¬ 
fer to Parts and 
Service. I do wel¬ 
come all new employees in Parts on 
both shifts. 

Most new employees will experi¬ 
ence that Parts and Service is not a 
bad place to work compared to hav¬ 
ing to chase an assembly line. I am 
sure that every Department in Gen¬ 
eral Motors has some conditions 
which are not to the liking of all work¬ 
ers. I guess that’s why some workers 
transfer away from these depart¬ 
ments to find greener grass on the 
other side of the hill. Basically, the 
general work of a warehouse atten¬ 
dant is much the same in respect to 
handling stock. Some jobs require 
more walking than others, or the 
paper work may differ depending on 
the job assignment. 

All new employees must under¬ 
stand that the majority of jobs were 
combined into the classification of 


The Other Side Of The Story 

Dear Editor: 

I read an article in the Oshawa 
newspaper, This Week on Wednes¬ 
day October 8, 1980, which in¬ 
furiated me beyond words. I am re¬ 
ferring to the article “Oshaworker 
Attacked’’ written by Murray 
Strong, Committeeman, Local 222, 
Oshawa. 

I have been following the cover¬ 
age, that the news media has given 
any union, and the mud flinging and 
the dragging through the dirt, that 
some unions received, was just more 
than I could bear. “Union Members 
are OUT on Strike Again’’, Travel¬ 
lers Left Stranded” etc. etc. etc. The 
list is endless. The facts are essen¬ 
tially correct, but where is the other 
side of the story? Why are they out 
on strike? Forget it. You just might 
find that answer HIDDEN some¬ 
where in the want ads. Which ad, 
you might ask? The answer is there 
are 30 odd pages of want ads — it’s 
anybody’s guess. You can be sure of 
one thing. According to the news 
media, the union membership is at 
fault for everything. Don’t even con¬ 
sider to READ in the newspapers the 
working conditions that some of 
these members are working in, or the 
fixed income — while the cost of liv¬ 
ing SOARS to Astronomical 
Heights. All you can expect to see is 
“STRIKE AGAIN”. 

I would like to KNOW, where was 
the coverage on the effects of the 


settlement based on the number of 
names submitted. Hopefully by the 
time this column is read, everything 
will be put to bed by then. 

RAD ROOM 

All inspectors working in the 
confines of this department should 
by now have their new safety boots 
that are being supplied to them. 

Lately there has been a shortage of 
brass and copper in the rad room and 
we have experienced some short 
work weeks. Unless the company 
can get their suppliers to increase 
their volumes, this problem will con¬ 
tinue in the future. 

There has been many complaints 
about the lunch room not being kept 
up to standards. I have been assured 
that this will be rectified immediate- 

iy- 

In closing, if you have any prob¬ 
lems call your committeeman. 


warehouse attendant, general group 
prior to me becoming a district 
committeeman. The warehouse at¬ 
tendant classification is “one” 
seniority group combined for over¬ 
time purposes, on each shift. In case 
of a permanent reduction in force, or 
lay-off, all classifications are com¬ 
bined, except the classification of 
clerk-typist and the First Aid 
attendant-Clerk. 

Before my elections of becoming 
the district committeeman in Parts 
and Service, we encountered severe 
lay-offs, which resulted in the Parts 
employees’ population being down 
to 450 workers on both shifts. We 
presently account for 600 employ¬ 
ees. I entered the 1979 negotiations 
with a limited amount of letters 
which were negotiated by my pre¬ 
decessors. In all, I negotiated 75 let¬ 
ters, in writing, thus giving the work¬ 
ers more rights while working in 
Parts and Service. 

I do understand that certain 
supervisors oppose some of these 
letters, as they are being violated 
periodically. I stress very strongly 
that the committeemen on both shifts 
have a responsibility in making sure 
that these letters which were 
negotiated are being adhered to by 
supervision. 

Everyone must understand that 
these contract letters are legal 
documents signed as written agree¬ 
ments reached between the Union 
and the company. Neither the mem¬ 
bers of our Union are obliged to vio¬ 
late the provisions of the agree¬ 
ments, nor the members of super¬ 
vision. Whenever supervisors are 
violating these letters which I have 


worker’s lives who lost their jobs on 
the closure of Houdaille in Oshawa, 
or the three union members who 
were run down by a car driven by a 
government employee? These 
“news items” and thousands more 
like them deserve full if not equal 
coverage but they are extremely 
lucky if there is a bare mention in 
some junnoticeable little sentence 
hidden" some where, where no q>ne 
would even think to look. 

I would like to say that I have 
worked in some non-union com¬ 
panies and some of the working con¬ 
ditions were below the standards set 
by the Labor Board, but some how 
our complaints were never takeff 
further than the phone calls or the 
registered letter. No, these com¬ 
panies were not situated in the back 
jungles somewhere, they were right 
here in Durham Region. Believe it. 

I realized how extremely lucky 
and honoured I was to have the op¬ 
portunity to become a member of a 
union which has a high standard such 
as the UAW has, and that is why that 
article by Mr. Strong shocked me so. 
I have never been an elected rep¬ 
resentative of this Local, but even I 
know that there are procedures a 
member can take when he feels that 
his^problem has not been solved. 
Eventually, someone at the top can 
' find a solution and if not — try again. 
VThe noisy wheel gets the oil. Keep 
trying until you get your solution. 

I personally feel that the article 
written by Mr. Strong must have 
made the union-haters of this coun¬ 
try jump for joy, to say the least, to 
publicly advertise that there is dis¬ 
unity even in a respected union such 
as the UAW. 

It might not be common knowl¬ 
edge, but there are three groups in 
the union looking for elected posi¬ 
tions. My main position is UNITY as 
far as the news media is concerned. 
The word UNION means TO¬ 
GETHER — so let’s show some 
SOLIDARITY and solve our prob¬ 
lems behind closed doors and not 
give the media just one more chance 
to drag the word union through the 
mud. 

I’ll be surprised to ever see this 
letter in print — but if it ever gets 
there, just sign me 

Extremely proud to be a union 
member of Local 222 Oshawa 

M. GREEN 

(and thousands who think the same) 


negotiated, the committeeman 
should investigate the matters fully, 
and contact a member of Labour Re¬ 
lations to have these violations 
cease, prior to filing a grievance. 

I am aware of the fact that new 
employees have come to Parts and 
Service with different political union 
views. In union politics, there is al¬ 
ways room for citicism, whether it is 
constructive criticism or not. I know 
what the conditions of working were 
like in Parts prior to me becoming a 
district committeeman and I know 
how many written letters in District 7 
were on file three years ago. I will 
continue to strive to improve work¬ 
ing conditions in Parts by means of 
the quality work life program, 
negotiations, or some other method. 

Again, I welcome all employees 
who have recently transferred to 
Parts, including the employees with 
different political union views. I do 
hope that everyone will adjust to our 
working place, if not, I suggest that 
you apply for Paragraph 62 transfer, 
to where you originally transferred 
from or to greener grass beyond the 
hills. 

THE SCHEDULE OF A 

DISTRICT COMMITTEEMAN 

The most desirable task for me 
would be to spend my time visiting 
the workers on the job on both shifts. 
Unfortunately, the district’s job is a 
busy function, whereas you do not 
have control over time as how you 
personally would like to spend such 
time. For instance, all district 
committeemen are out of the plant on 
Monday of each week to attend the 
Top Committee meeting to deal with 
correspondence referring to grie¬ 
vances to higher levels of the grie¬ 
vance procedure, conduct dis¬ 
cussions on all the administration 
work of running our Union for the 
entire GM company. 

Qn Tuesday I sit down with my 
committeemen to discuss and check 
out 1st step grievances not resolved 
by the committeeman. 

On Wednesday all District 
Committeemen meet uptown in the 
GM boardroom to discuss all gri- 
vances referred to tile 3rd step of the 
grievance procedure. Sometimes, 
we discuss 40-50 grievances listed on 
an agenda with Labour Regions. 

Usually, Thursday is set aside to 
meet with the superintendent to dis¬ 
cuss grievances at the second step of 
the grievance procedure. 

This leaves me with one day left, 
Friday. This dayls being used for the 
following duties of the district 
committeeman: 1. Attend meetings 
to discuss grievances at the 4th step 
of the grievance procedure and/or 
arbitration cases. 

The district committeeman is also 
responsible for writing up all 4th step 
cases to be exchanged with the com¬ 
pany in accordance with time limits. 

The entire Top Committee must 
be ready to meet with management at 
any time in dealing with notification 
of plant lay-offs, shift changes, 
implementation of departments, 
seniority groups, overtime groups, 
and/or any matters of importance 
which pertain to the contract agree¬ 
ment for all of GM in Oshawa. 

The Top Committee is also re¬ 
sponsible for negotiating and pre¬ 
paring the contract. 

The Top Committee also meets 
with Top Committee members of 
other GM-UAW plants to discuss re¬ 
lated problems. 

The district Committeeman must 
also be present at all suspension-dis¬ 
charge cases concerning his district, 
or meetings with our International 
Union. 

There are still other matters which 
the district committeeman gets in¬ 
volved in that I have not mentioned. 
So you see, the district committee¬ 
man does not have much time to 
spend inside the plant to visit every¬ 
one unless you fail to fulfil the duties 
of the district committeeman. 

THOUGHT FOR THE WEEK 

To have enough to share. To know 
the joy of giving. To thrill with all the 
sweets of life — is living. You may 
take what earth has provided except 
leave some for each evenly divided. 



Letter to the Editor 
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Truck Plant 


By EUGENE BERGERON 
Committeeman, Zone 53 

It certainly has been a very long 
time since I have written an article 
for The Oshaworker, and I apologize 
to the people I represent for the ab¬ 
sence of articles. I will endeavour to 
write regularly in the future. 

Since being elected as Com¬ 
mitteeman to Zone 53, I have tried 
very hard to maintain the standard of 
representation you people were 
accustomed to with Bing Campney 
as your committeeman. They sure 
are an oversized pair of shoes I have 
to fill. 

STANDARDS 

As most of you know, there was a 
major change in the trucks this year. 
As a result of the changes, almost all 
of the jobs were changed drastically. 
These changes caused severe prob¬ 
lems for the people on the production 
lines. Some of you were so loaded 
with work that if you took a deep 
breath between jobs, you missed half 
the next job. 

You know, most of these problems 
were caused by supervisors that 
were frying to prove they could run 
the group one or two people less than 
they really needed so they could en¬ 
hance their image with their 
superiors. In the final analysis, this 
cost the company thousands of dol¬ 
lars in repairs and committeeman 
calls, and finally they had to add 
manpower and rearrange operations 
so you could do yoUr job. 

It has taken a great deal of time to 
resolve the many Standards dis¬ 
putes, but we are finally getting them 
narrowed down. I thank all of you for 
being so patient and allowing the 
Union tihie to work on each prob¬ 
lem. 

WORKING CONDITIONS 

Adding to the v misery of being 
overworked was the absence of 
negotiated items such as rubber mat¬ 
ting at your work stations. For some 
reason, during the vacation period, 
the company took up all the matting 
in most of the plant, and neglected to 
order new matting. It seemed to take 
forever for the company to acquire 
enough matting to fulfill our needs. 
This may not seem important to any¬ 
one in a carpeted, air-conditioned 


office, but for the people who have to 
stand and walk on the cement for 
eight hours, it is very important. 

COVERALLS 

There have been several pairs of 
coveralls negotiated in different 
areas due to certain types of opera¬ 
tions. Some of you are wearing the 
coveralls, but most of you have not 
received your coveralls. Once again, 
a company screw-up. They are try¬ 
ing to change the colour and type, 
and did not buy new ones until they 
had exhausted all their old stock. 

They just don’t care how dirty you 
get as long as you do your job and 
they can save a buck. I have filed 
grievances on your behalf, and at the 
time of writing, I understand there 
are finally enough to go around (ab¬ 
out time). 

A second problem with coveralls 
is during laundry they are being lost. 
Many of you have had lengthy wait¬ 
ing periods for replacement^. This is 
a disgrace, and there is no need for 
the delay. 

SPECIAL MEETING 

On Tuesday, November 4, 1980, 
we met with top management to dis¬ 
cuss our many problems. In atten¬ 
dance for the company were G. 
White, Plant Manager, Vic Pratt, 
General Superintendent Material 
Control. For the Union were District 
Committeemen Bing Campney and 
Glenn Grky, plus all Shift 2 
Committeemen. It was agreed that a 
meeting of this nature would be held 
once a month in an effort to resolve 
nagging problems. Only time will tell 
if our efforts are to be productive. 

TRANSFERS 

At the present time, the company 
are honouring a few transfers to 
Parts & Service — Material Handl¬ 
ing (Department 50), and some to the 
North Plant. I want to wish all of you 
well on your new jobs. 

NEW EMPLOYEES 

I would like to welcome all new 
employees to the Truck Plant. Now 
that our Standards problems are 
thinning put, I hope to find time to 
meet all of you. If you see me walk¬ 
ing by, don’t be bashful — call me 
over. 



Body Shop 

Hockey 


By DANNY LYNCH 

There has been six games played 
by each new team now and there is 
some really good hockey being 
played. We have had some problems 
with players losing their cool and 
there is beginning to be too much 
roughing and too much high sticking. 
I would like to remind everyone that 
this is a fun league and for recreation 
purposes and I feel anyone causing 
injury to another player should pack 
their equipment and say goodbye. 

Everyone has to work and receive 
their pay cheque and you cannot live 
on S and A today with the high cost 


Another year... a better workplace. 



/ 


The Workplace, Canada's first national labour program, is back on the airwaves and its better 
than ever. 

This year the CLC and the CKO All News radio network have teamed up to bring you The 
Workplace twice weekly in major centers in Canada. 

The Workplace, a public affairs program produced by working people, about working people. 
The Workplace, is your chance to be heard and understood by Canadians across the land. 
The Workplace, labour taking to the air. 

Look for it on these stations. 

The CKO All News network, Wednesdays at 8:30 pm (local) and Saturdays at 4:46 pm (local). 


CKO Toronto. 99 1 FM 
CKO Ottawa. 106 9 FM 
CKO Vancouver. 96 1 FM 


CKO Montreal. 1470 AM 
CKO Edmonton. 101 9 FM 


CKO London. 97 5 FM 
CKO Calgary. 103.1 FM 


The Workplace will also be heard on the following stations. Check the time and days in your area: 

CJCB Sydney CKBC Bathurst CHFX Halifax CFMQ Regina 

Other stations will be listed as they become available. 


“A" Body Final Hardware 


of living. There is no reason to get 
too serious. The old saying is “it 
does not matter if you win or \os6~ y 
but how you play the game’’. Every¬ 
one makes the playbffs so let us keep 
our heads together and have some 
fun. We the committee sat down and 
adopted this new rule for fighting — 
if fighting, you are automatically out 
of the game plus a one-game suspen¬ 
sion and one of your teammates re¬ 
ceives a two- (2) minute minor penal¬ 
ty. This rule could be also imple¬ 
mented if the high sticking is not 
stopped. Here is the league standing 
for the six games. 


By LARRY BOVIE 
Committeeman, Zone 44 

I would first like to take this oppor¬ 
tunity and thank everyone who 
voted for and elected me as one of 
the 15 delegates the Union is sending 
to the OFL convention in Toronto at 
the end of November. Your support 
was greatly appreciated. 

I would like to touch briefly on the 
two (2) refusals to work under Bill 70 
by Brothers Ralph Branton and 
Marty Foshay. On the first case of 
employee Branton, the foreman was 
a little reluctant to call the health and 
safety rep until I told him that under 
this government legislation only the 
health and safety reps will determine 
when the employee will return to his 
job. 

This must have cleared the air as 
far as my position was concerned be¬ 
cause the next day when employee 
Foshay refused, the health and 
safety reps were called immediately 
when the foreman and general fore¬ 
man failed to rectify the problem. 
Both these brothers have told me 
how pleased they were with the way 
Larry Ladd, who was filled in for 
Roily Hagerman, handled these 
problems. 

It is very gratifying for me also to 
know that the Union’s health and 
safety reps are not only doing their 
jobs, but doing it well. 

While I am on the subject of health 
and safety, I wrote the following 
poem about someone so dear to us all 
throughout the “A’’ body system. 
He sat in this office, 

A big grin on his face, 

An unaware employee, 

His radar did trace, 

He lifted his head, 

And looked out the glass, 

As the unsuspecting employee, 

His window did pass, 

So he jumped to his feet, 
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But it didn’t open quickly, 
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So he cursed and he swore 

Camaros 

6 

2 

3 

1 

5 

26 

29 

But once in the aisle, 
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He’s off in the direction, 


Deceased Members 

SEPTEMBER-OCTOBER, 1980 


Clifford Lainson, Retired, July 8, 
1980; Earl Davidson, Active, July 
11, 1980; Frank J. Jablonski, Active, 
September 8, 1980; Kenneth D. 
Sands, Retired, September 15, 1980; 
Henry Lee, Retired, September 20, 
1980; Wallace Spence, Active, Sep¬ 
tember 20, 1980; Yvan H. Gilbert, 
Active, September 20, 1980; Bruce 
M. Strawbridge, Retired, September 
26, 1980; Frank R. Jordan, Retired, 


October 7, 1980; Harry S. Elliott, 
Retired, October 12, 1980; Harry H. 
Howe, Retired, October 12, 1980; 
Reuben R. Geypens, Retired, Oc¬ 
tober 13, 1980; Frederick S. Hatch, 
Active, October 19, 1980; Ted But¬ 
tery, Active, October 14, 1980; 
Ralph I. Lynde, Retired, October 27, 
1980. 

Respectfully submitted by 
Thomas Collen. 


To find this chap. 

With no eye protection. 

He tripped on the line, 

And his elbow did gash, 

But he got up quickly, 

And took off in a flash, 

He jumped over one box, 

A skid and one frame, 

Until he finally stopped him, 
And asked him his name. 

Then on to this chap’s foreman, 
He went with a grim, 

And instructed his boss to, 
Issue discipline, 

Then slowly he limped, 

Down to first-aid, 


Where he was given, 

A stitch and one band-aid, 

Later back in his office, 

He thinks with a grin, 

I am the highest paid safety rep. 

That works for GM. 

While I am on the subject of 
problems, the parking lot is still a 
top priority as far as I am con¬ 
cerned. Everytime the Union makes 
some requests to management, we 
are getting the same old story. “We 
haven’t got enough funding to do 
it.’’ Well the above poem refers to 
one expenditure the company can 
do without. I know that I would be 
willing, as well as everyone else 
through the “A” system including 
some supervision, to trade this shift 
superintendent in on some repairs to 
the parking lot. I’d settle for 2,600 
ft. of rubber matting. Whatever we 
could get, we would still be ahead of 
the game. 

I hope to have some information 
in the next article about the OFL 
convention again. My thanks. 

Recreation 

By RON GAY 
Chairman 

Local 222 Hockey Tournament for 
the O’Keefe Awards has been set for 
Saturday, February 7 and Sunday, 
February 8, 1981. More invitation 
have been sent 
out this year with 
the hope that 
some new teams 
would be in the 
tourney. This 
year the recrea¬ 
tion committee 
plans to make the 
'81 tournament 
the best yet so 
keep the date 
open. 

OLDTIMERS 

TOURNAMENT 

On Saturday, November 29, 1980, 
Port Hope is holding an Oldtimers 
Tournament, eight teams will be 
competing for the “A” and “B’’ 
trophies. The tournament starts at 
9:30 a.m. through 7:30 p.m. The 
“Oshawa Ranch Steak House and 
Tavern Oldtimers’’ will be playing 
their first game at 10:30a.m. If any of 
the brothers or sisters are in the area, 
drop in the Port Hope sports com¬ 
plex and cheer your team on. 

Truck, Car Oldtimers Hockey 
League — Spares are still needed for 
this league if you are on number 2 
shift and are 35 years or older, we 
play at Donevan sports complex 
after shift twice a week on nights. 




Truck Plant 

By PAT THRASHER 
Zone 56 Committeeman 

So many times workers in the 
plant are frustrated and mad at the 
lack of maintenance problems fixed 
pertaining to their work areas, and 
rightfully so. 
Often the work¬ 
ers claim the 
Union or com¬ 
mitteemen, as 
the case may be, 
are not doing 
their jobs in get¬ 
ting these main¬ 
tenance prob¬ 
lems resolved or 
fixed. Let me 
explain to the 
workers in the plant where the blame 
should be put, “not on the shoulders 
of the Union’’ but squarely on the 
members of supervision whose job it 
is to get these problems fixed. 
Supervision is dragging their feet on 
these problems and the only way 
these problems get fixed at all is by 
the Union exerting pressure on cer¬ 
tain members of supervision and 
higher management. 

The easiest way for a foreman or 
member of supervision to get off the 
hook is to tell the employee to call 
the committeeman and let the com¬ 
mitteeman straighten out the prob¬ 
lem. The committeeman then goes to 
the maintenance supervision or 
higher management, whatever the 
case may be, and usually gets prom¬ 
ises that the problem will be recti¬ 
fied. This being done by the com¬ 
mitteeman, the foreman is off the 
hook and putting the blame on some¬ 
one else. 

During the past month, we have 
had numerous problems with 
exhaust systems in the reject area 
and dirty spray booths in the Paint 
Shop. The reason for the exhaust 
problems were lazy members of 
supervision not wanting to get in¬ 
volved in spending a few dollars to 
make the workers’ environment 
more pleasant to work in, but the 
problems in the spray booth have 
been created from sheer stupidity on 
certain members of supervision in 
the Maintenance Department. 

Personally, I do not represent any 
unskilled maintenance employees in 
the plant, but I can see what they 
have to put up with just by talking to 
maintenance supervision. With the 
plant scheduled to work every 
Saturday* day shift maintenance 
supervision is only bringing in two or 
three spray booth cleaners on Satur¬ 
day night to look after seven spray 
booths in the Paint Shop. 

I have also learned when the com¬ 
pany brings in two or three spray 
booth cleaners on a Saturday night, 
the foreman is there to supervise 
them and most of the time a general 
foreman to supervise the foreman. 
This is the way the company figures 
the spray booths will be cleaned, two 
hourly-rated employees working 
their butts off to clean seven spray 
booths and two members of super¬ 
vision sitting in the office drinking 
coffee. I have suggested to higher 
supervision to bring in a full crew of 
spray booth cleaners and sweepers 
on Saturday night and even Sunday 
night and the booths will return to 
their previous shape. 

Also, supervision in the Mainte¬ 
nance Department is trying to de¬ 
plete the Third Shift in an attempt to 
save dollars at the expense of the 
Dulux Sprayers having to work in a 
totally unacceptable environment. 
Recently, I made a thorough tour of 
all the spray booths and listed 25 
complaints that Production Superin¬ 
tendent G. Barnes says the company 
will rectify. Those complaints are 
not going to be fixed by reducing 
people on the Third Shift but if the 
spray booths are going to return to a 
clean healthy environment then the 
company is going to have to put more 
employees on the Third Shift. 

Hopefully, by the time this paper 
comes out, the exhaust problems in 
Reject will be solved and the com¬ 
pany will have the spray booths back 
to the condition they were in prior to 
changeover. 
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Public Review Board Decision 


September 22, 1980 
Mr. Nels Wilson 
226 Athabasca Street 
Oshawa, Ontario L1H 7J3 
Local Union 222, UAW 
44 Bond Street 
Oshawa, Ontario L1G 1B1 
Att: Recording Secretary 
Tom Simmons 
Office of the President 
International Union, UAW 
8000 East Jefferson Avenue 
Detroit, Michigan 48214 
Att: Gary Bryner 

Admin. Asst, to President 
RE: Public Review Board Case No. 
485 

Ethical Practices Complaint of 
Nels Wilson (Local 222) 

Public Review Board Case No. 
501 

Nels Wislon vs. Local Union 222, 
UAW 

Gentlemen: 

Enclosed is the decision of the 
Public Review Board in the above 
entitled case. 

Very truly yours, 

David Y. Klein 
Executive Director 

THE PUBLIC REVIEW 
BOARD 

INTERNATIONAL UNION 
UAW 

Ethical Practices Complaint of 

Nels Wilson, Member Case No. 485 
Local Union 222, UAW 
Nels Wilson, 

Appelant, 

-vs- 

Case No. 501 
Local Union 222, UAW 
(The United Automobile, Aerospace 
and Agricultural Implement Work¬ 
ers of America), 

Appellee. 

DECISON 

(Issued September 22, 1980) 
PANEL SITTING: Rev. Msgr. 
George C. Higgins, Chairman, Prof. 
James E. Jones, Jr., Hon. Frank W. 
McCulloch, Dr. Jean T,. McKelvey 
and Prof. Theodore J. St. Antoine. 
APPEARANCES: Nels Wilson, 
John Sinclair and Orville Faught on 
behalf of Appellant; Edward Murphy, 
and Carl Finlay on behalf Local 
Union 222, UAW; Gary Bryner, 
Robert White and R. Nickerson on 
behalf of International Union, 
UAW. 

We consider here appellant Nels 
Wilson’s claims that his rights to 
freedom of speech and to participate 
in democratic decisions of the Union 
were violated by the Local 222 
executive board and the Inter¬ 
national Union by reason of his sup¬ 
port of a so-called “tag relief’ sys- • 
tern for the G.M. Plant in which he 
was employed. We also consider 
whether the removal of Wilson from 
his post as Local Health and Safety 
representative violated any of his 
rights under the Constitution or 
Ethical Practices Codes of the 
Union. 1 

I 

Nels Wilson has charged that the 
executive board of Local 222 abused 
his rights under the UAW Constitu¬ 
tion when it recommended to the 
Canadian Regional Director that he 
be removed from the position of 
Health and Safety representative, a 
full-time, paid post, because of his 
advocacy of the adoption of a tag 
relief system at the G.M. Oshawa 
Plant. 

Wilson favored tag relief and ex¬ 
pressed this view freely. For exam¬ 
ple, when contacted by a reporter 
from the Oshawa Times he stated he 
believed implementation of tag relief 
could avert a strike. This opinion 
was reported in the Times. 

The President of Local 222, Ted 
Murphy, on the other hand, opposed 
tag relief and he had several articles 
printed in the Local Union news¬ 
paper, Oshaworker expressing his 
viewpoint. 

On August 30, 1978, Nels Wilson 
was requested by President Murphy 
to appear at the Local Union hall on 
September 1, 1978 for a meeting to 


discuss his position on tag relief. 
Wilson did so and apparently the dis¬ 
cussion which followed became 
heated. That same day, Murphy sent 
a written request to Wilson to appear 
at an executive board meeting on 
September 6 to discuss his support of 
the tag relief systenf. Wilson refused 
to attend, citing alleged abuse he has 
received from Murphy as his reason. 
The issue of Wilson’s advocacy of 
tag relief and what should be done 
about it was then scheduled for a 
Local membership meeting later that 
month. 

Over 500 members appeared at the 
September 28, 1978 meeting, an un¬ 
usually large turnout. At the meet¬ 
ing, a resolution was passed that a 
letter be sent to the Canadian Reg¬ 
ional Director requesting that Wilson 
be removed as Union Health and 
Safety representative because of his 
position in favor of tag relief. Wilson 
was removed from his position as 
Health and Safety representative on 
November 6, 1978. 

Wilson submitted an ethical prac¬ 
tices complaint to the Local Union 
on September 25, 1978, prior to his 
removal. After being dismissed he 
instituted a separate challenge to that 
action. 

After reviewing Wilson’s ethical 
practices complaint, the Interna¬ 
tional Executive Board noted that 
Wilson’s campaign in favor of tag re¬ 
lief “so severely agitated the posi¬ 
tion he was holding within the Local 
Union’ ’ that relief was requested and 
granted. There was no basis for a 
claim of violation of the Ethical Prac¬ 
tices Codes, it observed, pointing 
out that Wilson “seems to have for¬ 
gotten that with the right to freely 
express one’s opinion goes the cor¬ 
responding responsibility to come to 
grips with any resultant responsibil¬ 
ity for such use or action.’’ 2 

Wilson appealed to the Public Re¬ 
view Board on April 17, 1979. We 
heard the parties in oral argument in 
Toronto, Ontario, February 16, 
1980. 

II 

Nels Wilson argues that the ac¬ 
tions of the president and executive 
board of Local 222 violated the 
guaranty of the UAW Ethical Prac¬ 
tices Code that each member shall 
have full freeom of speech and the 
right to participate in the democratic 
decisions of the union. He readily 
admits to support of the rag relief 
system because, he states, he be¬ 
lieved that it would create hundreds 
of jobs in Oshawa. When he voiced 
this opinion, however, the president 
of Local 222 threatened to have him 
removed as Health and Safety rep¬ 
resentative. Thfe president, he 
states, also published slanderous 
comments about him in the Local 
Union newspaper. 

Furthermore, he contends, at the 
membership meeting held on Sep¬ 
tember 21, 1978, two members of the 
executive board made false state¬ 
ments about him in order to persuade 
the membership to vote for his re¬ 
moval as Health and Safety rep¬ 
resentative. These acts, he argues, 
were in retaliation for the views he 
expressed and had the direct effect of 
undermining his constitutionally 
guaranteed right of free speech. Wil¬ 
son contends that the issue of 
whether his rights guaranteed by the 
Ethical Practices Codes were 
underminded by the Union’s con¬ 
duct must be considered separate 
and apart from his job rights. The 
latter, he asserts, were also violated 
by reason of the arbitrary, capricious 
and insufficient bases asserted as 
grounds for his removal. There were 
no complaints, he observes, con¬ 
cerning his job performance; only 
about his political activities. These 
reasons cannot be asserted as proper 
ground for his removal since his 
rights to engage in political activity 
are guaranteed by the Constitution, 
he asserts. 

The International Union, for its 
part, disputes the conclusion’s urged 
by Wilson. He had, and still has, the 
right to speak out as he sees fit on any 
issue, the Union maintains, and 
there is no evidence that anyone has 


denied him his rights in this respect. 
However, it notes, the issue of tag 
relief was a highly political one in the 
Local. Wilson’s involvement in this 
issue was contrary to his commit¬ 
ment not to engage in the politics of 
the Local Union, and it is this breach 
of his promise that resulted in his 
removal as Health and Safety rep¬ 
resentative. His removal was in no 
way intended to deny his right to 
freedom of speech, nor have any of 
his membership rights been denied 
or curtailed. For these reasons, it 
maintains Wilson’s ethical practices 
complaint is without merit. 

Ill 

This is the second time we have 
considered a claim that union 
employment rights were adversely 
affected as a result of an employee in 
an appointive position having en¬ 
gaged in political acitivity. In 
Robertson vs. International Union, 
UAW, PRB Case No. 225 (1971), we 
held that the guarantees of the 
Union’s Ethical Practices Codes 
protected a member from retaliation 
taken against his job rights by reason 
of his exercise of political rights 
guaranteed to him as a member of the 
Union. We reaffirm that principle 
here. The Ethical Practices Codes of 
the UAW guarantee to each 
member, among other things, full 
freedom of speech and the right to 
participate in the democratic dec- 
sions of the Union. Advocacy of bar¬ 
gaining posture or policy certainly 
falls within the ambit of these rights 
protected under the Democratic 
Practices clause of the Ethical Prac¬ 
tices Codes. 

To reaffirm these principles, how¬ 
ever, is not dispositive of the issue as 
to whether appellant Nels Wilson’s 
removal as Health and Safety rep¬ 
resentative violated his rights as a 
UAW member. In Robertson we 
pointed the way to the Union for a 
legitimate method by which rights 
guaranteed under the Constitution 
and Ethical Practices Codes of the 
Union might be curtailed for appoin¬ 
tees to union office we said: 

“(i)f the Union wants to restrict 
the political activity of paid staff 
personnel against the administra¬ 
tion which appointes them in the 
jobs, an easy and acceptable 
model for such limitations is read¬ 
ily at hand. After all, union mem¬ 
bership in the confines of the Con¬ 
stitution is comparable to citizen¬ 
ship within the United States. For 
Federal employment, citizenship 
is a requirement, just as is 
membership a requirement for 
union employment, in the instant 
case. However, the Hatch Act (ci¬ 
tation omitted) restricts the politi¬ 
cal freedom of Federal employees 
to actively engage in the political 
process. It is clearly understood 
that when one embarks upon the 
privilege of Federal employment, 
he waives his rights to engage in 
the full range of political activity 
to the extent of running for public 
office, at least while he remains on 
the public payroll in those jobs re¬ 
stricted by the Hatch Act. It would 
be a simple matter by Constitu¬ 
tional action to make clear that 
persons in staff positions such as 
the subject of the instant case, 
while fully free to exercise their 
membership rights to run for 
higher elective office, would be 
required, as in the case of local 
union office, (citation omitted) to 
resign from the payroll job and re¬ 
turn to his uncluttered member¬ 
ship status for the purpose of pur¬ 
suing his political objectives.’’ 
When Nels Wislon accepted ap¬ 
pointment as Health and Safety rep¬ 
resentative, it was subject to the un¬ 
equivocal condition that he would 
not engage in Local Union politics. 3 
Having accepted an employment 
subject to this stricture, he may now 
be heard to complain that by reason 
of his having engaged in Local Union 
political activity he was removed 
from his position. 

It is true that the restriction placed 
upon Health and Safety representa¬ 
tives is not the result of Constitu¬ 
tional provision, the course we 


UAW Ladies 9 Auxiliary Mo. 27 
Bowling League Mews 


By LILL BRAUND 

OCTOBER 21, 1980 
HIGH TRIPLES 

Barb Smith 673 (227, 210, 236), 
Phyllis Munroe 625 (209, 215, 201), 
Verna Parker 620 (260, 203), Loretta 
Gourley 617 (258), Isabel McFarlane 
612 (203,215). 

HIGH SINGLES 

Betty Clark 223, Marg Fitchett 
(214,205), Maij Leddy 211, Joan 
Tayler 206, Betty Rutherford 202. 

TEAM STANDINGS 

Sexy Six 23, The Pussycats 19, Six 
Belles 14, Wonder Women 11, Hits 
& Misses 10, The Lemons 7. 

OCTOBER 28, 1980 
HIGH TRIPLES 

Joan Taylor 707 (322), Phyllis 
Munroe 635 (206, 212, 217), Rita 
Cobra 624 (244,215), Barb Smith 601 
(209, 221). A A gorgeous piece of 
work, JOAN — 322. 

HIGH SINGLES 

Lill Braund (233, 210), Flo Panter 
218, Marj Leddy 217, Marg Fitchett 


213, Jen Carey (212,207), Lil 
McEachem 210, Phyllis Clarke 207, 
Betty Clark 205, Ethel Thomson 205, 
Verna Parker 204, Loretta Gourley 
204, Betty Rutherford 200, Marg 
McDougal 202. 

TEAM STANDINGS 
Sexy Six 25, The Pussycats 21, Six 
Belles 16, Hits & Misses 13, Wonder 
Women 12, The Lemons 9. 


Are you interested in 
having car imports 
limited? If so, mark 
the ballot below and 
return to your 
.committeeman or the 
Union Hall. 

YesD 

Non 


Apology 


In the last issue of The 
Oshaworker , there was a typo¬ 
graphical error made in the “District 
3 Report” by Keith Post. 

The one paragraph should have 
read as follows: The Editor. 

At approximately 11:00 the same 
evening Mr. T. Lasorda, member of 


GM Labour Relations, called me at 
home informing me as to what had 
happened in the Paint Shop and he 
asked if I would come in. I stated I 
was prepared to come in to settle any 
possible suspensions, but not to hold 
back any other brothers and sisters 
that might also want to leave. 


suggested in Robertson. It is also 
true, however, that unlike the posi¬ 
tion held by Robertson, an Interna¬ 
tional representative, no provision is 
made in the Constitution for the 
office of Health and Safety represen¬ 
tatives. While International reph 
resentatives are on the payroll of the 
Umon, Health and Safetyjrepresen- 
tatWes are the creations of aHpollec- 
tive bargaining agreement, in this in¬ 
stance between the UAW and Gen¬ 
eral Motofs, and the salary received 
by the Health and Safety representa¬ 
tive and his terms of conditions of 
employment are pursuant to that col¬ 
lective bargaining agreement. Under 
the circumstances we hold it is lawful 
for the Union to condition the accep¬ 
tance of appointment to such a posi¬ 
tion upon the agreement of the 
member appointed to forego certain 
of his rights. We note, as pointed out 
by the Union, that none of Wilson’s 
rights as a member of the Union were 
denied him by reason of the political 
activity which he engaged in; its ac¬ 
tion was confined solely to his job 
rights, as opposed to those member¬ 
ship rights. For these reasons, we 
hold that the removal of Nels Wilson 
as Health and Safety representative 
did not violate any of his rights as a 
union member guaranteed by the 
Ethical Practices Codes of the 
UAW. 

i 

3. 

These appeals, processed and ar¬ 
gued separately, have been com¬ 
bined for purposes of decision by 
reason of their interrelated facts and 
issues. 

2 . 

Record, page 17. 

3. 

At the time of the negotiation of 
the Health and Safety representative 
position with G.M., Irving Blue- 
stone, Vice President and G.M. De¬ 
partment Director, issued letter No. 
625 to all G.M. Local Union presi¬ 
dents and plant chairman. In that let¬ 
ter he stated: 

“You will recall that at the 
UAW-GM National Council meet¬ 
ing on November 27, 1973, at 
which the details of the National 
Agreement were spelled out, I 
noted that the Health and Safety 
Representative should be free of 


local union political activity. The 
k reason of course is that these Rep- 
' resentatives will receive extensive 
and comprehensive training and it 
is necessary to have their exper¬ 
tise and knowledge available to the 
workers on as continuous a basis 
as possible.’’ 

Later on June. 14, 1977 Dennis 
McDermott, International Vice- 
President and Director for Canada, 
responded to a request from Don 
Adams, Chairman of G.M. UAW 
Health and Safety committee for a 
directive concerning local, health 
and safety representatives. McDer¬ 
mott stated: 

“Regarding Bro. Bluesonte’s Let¬ 
ter #505 RE Health and Safety 
reps dated Dec. 21, 1973, Bro. 
Bluestone reiterates what he said 
at the UAW-GM National Council 
meeting of November, 1973. 
Quote ‘that the Health & Safety 
Reps should be free of local union 
political activity’. The reason of 
course is that the rep should be 
appointed in order to remain in 
office on as continuous a basis as 
possible. This would enable him to 
absorb the extensive training re¬ 
quired and better serve the 
membership. 

“It would follow that the Health & 
Safety rep once appointed enjoys 
the milleunium of not running for 
election. He should, therefore, not 
be involved in any shop or local 
union politics. 

“Tlje original understanding of 
acceptance of the position of 
Health & Safety reps is as follows: 

1. The rep must remain out of all 
lcoal union and shop politics. 

2. Upon accepting nomination or 
seeking to run for any local union 
elected office, the rep must resign 
his position. 

3. The rep would not be barred 
from running for any convention 
or conference providing he runs as 
an independent and not on a 
caucus slate.” 

In view of the facts, it is unneces¬ 
sary for us to consider whether there 
may be circumstances in which per¬ 
sons holding certain appointive 
union offices may be required to 
maintain political neutrality, or even 
to support the appointing administra¬ 
tion, despite the absence of any ex¬ 
press Constitutional or contractual 
provision dealing with the question. 












